Instructions to Bidders with Living Wage
Each bid con31sts of 2 (two) files: the bid document and the legal appendzces |

The following forms only must be completely filled out, and the originals returned no
later than 11:00 a.m. on the bid opening date to:

Purchasing Office
Suffolk County Department of Public Works
360 Yaphank Avenue — Suite 1B -
Yaphank, NY 11980-9645

1. 221B - Bid Request — signed in ink. PLEASE ENTER YOUR COMPANY
NAME AND ADDRESS IN THE “T0Q” SECTION ON THE BID

2. All pages with pricing, wages and model numbers, along with specifications
for alternate bids

3. SCEX Form 22 - Public disclosure statement — must be notarized
4, SCPD-7 - Bid Certification

5. SCDP-8A - Local Business Certification— only if claiming local vendor
Dreference

6. LHE-1 and LHE-2 — Lawful Hiring — must be notarized
7. Living Wage Forms

8. Insurance Forms (see pages 65-67 in the legal appendices) — we need the
following from your policy:

A. The Accord Certificate (naming Suffolk County)
B. The Endorsement Page (naming Suffolk County)
C. The Declaration Page (usually the first page of the policy)

All bids along with the above mentioned forms must be returned in a

sealed envelope and clearly marked as follows: (you may cut out the foHowmg
and attach to your bid envelope) ,

RUSHBID - P.A. SL
OPENING DATE JUNE 22,2010 AT 11 AM.
REQUISITION NO. LPW10/SHF-34

Faxed or Electronic Submission will not be accepted

F-05-10



Friday, May 21, 2010 . I BID REQUEST . | REQ. #(s)
MAIL OR DELIVER BIDS IN PERSON TO: ' LPW10/SHF-34

COUNTY OF SUFFOLK, N.Y.
DEPT. OF PUBLIC WORKS, PURCHASING OFFICE
360 YAPHANK AVENUE' o
YAPHANK, NY 11980-9744
PHONE: (631) 852-5196

INVITATION BIDDER’S ACCEPTANCE
This is an invitation to submit sealed bids for fumishing the supplies N '
and/or services specified below, subject to the conditions on this and 1, The delivery date indicated is as required by the County. If you cannot
the standard/special terms referenced. All bids must be returned in the meet it, cross it out and ingert your own bast delivery time.
envelope furnished herewith. Bids will be received at the office of the All delivery charges are to be Included in your quotation.
County Purchasing Unit and, where required, publicly opened thers at I this bid is accepted within days from the bid open-
11:00 a.m. on Tuesday, June 22, 2010 ing date, the undersigned offers and agrees to furnish any or all of the
items on which prices are quoted, at the price and delivery time indicat-

w N

: ed, subject fo all the terms and conditions herein.
j 4. ALL BIDS MUST BE SIGNED IN INK.
) TO: 5. Non-Coliusive Bid Certification must be returmed with this bid.
i 6. INCLUDE YOUR FEDERAL I.D.#
Delivery to: RIVERHEAD, NY 11901 . . {Ptint Firm name)
(All delivery charges must be included in your quotation)
Required DELIVERY date: ___ STATE BEST (Authorized Signature)
If you cannot comply with the required deiivery date, write in here your best
possible delivery: {Print authorized name and title)
Your terms: _
For additional information call: ' 7 - (date) - (FAX#) {phone number)
; SANDY LAUDICINA , Purchasing Agent, Have you filed a County Form SCEX-22 (Local Law 14/1976) for the current
g 631/852-5220 calendar year? ____{seeitem 10 on reverse side)
1+ phone:
Email address:
. — THIS IS NOT AN ORDER =<—7—
GOM, GODE TEM ary UNIT DESCRIPTION UNIT PRICE NET TOTAL
16500

PURCHASE & INSTALLATION OF
CAFETERIA & KITCHEN EQUIPMENT
ROLL-IN RACK GAS OVENS

AS PER ATTACHED SPECIFICATIONS

PLEASE INCLUDE SHIPPING/
DELIVERY COST iN YOUR PRICING.

STATE BEST DELIVERY ARD:

PAGE 1 OF 6 PAGES - INCLUDE ALL DELIVERY CHARGES
- IN YOUR BID: SEE ITEM 2 ABOVE
221-B 24-0103.. 10/02kd



REQ. # LPW10/SHF-34

SUFFOLK COUNTY
DEPARTMENT OF PUBLIC WORKE
PURCHASING OFFICE

STANDARD BID TEAMS AND CONDITIONS AND SPECIAL
INSTRUCTIONS TO BIDDERS AS INDICATED

All quotations are subjec! fo the following terms and coneitions unless modified In wrlling, Upon
acceplanca of & bid by the County the lerms of the bld shak apply to all orders issued as a resull
of such acceptance,

1-BIDDING

{a) PRICING - Bldders shall Insert unit price and exiension for each ltam,

Tha provisione of the New York State Fair Trade Law {Feld-Crawford Act) and the fedstal price
diserimination law (Rebinsun-Patman Acl) do not epply 1o purchases made by the County,

{b) DISCOUNTS - Cash discounls will not be a factor In dalemmining awards unless otherwise
indicaled by the Gounly. Trade dlscounts will be & factor n detenmining the award.

(e} F.0.B. DELIVERY POINT - ALL prices bid must be on the basis ol F.O.B. defivery poini,
unioaded inslde and assembled unlese otherwise ndicated i the proposal. A Bid on any other
basls than thal ndleated in the proposal may be considered informal,

(d) "OR EQUAL" BIDDING - When & bid standard [s specified, the bidder may offer an arlicle
which he cerlifies to be equal in quadlly, perormance and other essentia? sharacleristics 1o the
bid stendard. If bidder falls o name a substilute, ba will be required 1o fumish the bid standard.

2-SAMPLES-Sampfes or drawings required shall be defivered fres of charge as requesied.
Samples shell be removed by the bidder a1 his expense. The Gounty will ot be responsible for
any samples which are destroyad or mulilated i examination. If samplas are not removad with-
In hirty (30} days aRer written notice to the vendor, they shall be considered as abardoned and
the County shall have the right to dispose of them es its awn property,

3-AWARD WILL BE MADE BY ITEM OR CLASS - When class bids are indicated, bidder must
bid on each [tem In the class. A bidder dasring to ki "o charge™ en en item I a class must so

indicate; otherwlse bid for that class will be conslrued as Incomplete, Items may be combined

and awarded &s a group If there |s & saving In vitimale cost by the reduction of the nurber of
orders lssued.

4DELIVERY

(8} INSPECTIONS shall bz made at the point of delivery unless otherwise specified. Any food,
drug or other commodity which Is found to be unwholesoms or olherwise unfit for humar con-
surplion or use shall ot ba removed by the Vendor until % is examined by the Departmant of
Health. If condemned, such commodities shall be disposed of a5 provided by law. -

{t) DELWERY HOURS - Delveries shall be made betwsen 9 AM, and 2:30 PM. Monday
through Friday and &} other times by specls! amangement only.

"(c) DELIVER TIME - Shall ba computed In salendar days from the crder mafling date on the
order,

() LABELS-ALL supplies which are customaly Tebeled or Iderlified must have securely
effixed thereta the original unmutilated fabe! or marking of the marufacturer.

{s) NEW MERGHANDISE - Unless utherwise stated In the quolation or orders, deflvaries must
consist only of new and unused merchandise which is currently In production,

() SUPPLIES shall be securely and properly packed for shipment, according o accepled com-
merclal praclice.

{9} THE CONTRACTOR shall ba responsible for defivery of supplies, equipment or materials
In good cendlton to point of destinefion, Materials, equipment andfor supplies delivered to an
agency shall ba the properly and sola responsfbillty of the Gantraclor or Yendor untll such time
ag the Gounly accepls same.

{h) BILLINGS for deliverles must be rendered on Counly claim vouthers,

5-DELAYS, NO-DELIVERY, REJECTIONS

{a) VENDORS FAULT - If the Vendor fails io make detivery within the ime specilled or If the
delivery Js rejected, the Ghlef Purchasing Agent may sbiafn such commodiies or any part there-
of from olher sources In the cpan market or on conlract. Should the hew price be greater than

{he arder price, the differsnce, plus the relefting cost end ths llquidated damages, if any, will bs .

charged agafnst the Vendor. Should the new prica be Iess, the Vendor shall have no claim to the
differance, but the releting cost end the liquidated damages will become charges against fe
Vendor. .

Should the new purchase price exceed the order by wen'y per cent {20%) or more, the Counly
agrees 1o walve ils ofaim lo the raletling cosl end the llguidated damages; should such excess
prlee be less than twapty per cent {20%), the Counly shall charge ths Vendor in addiiion, the
refefting cost and liquidated damages to a total not exoeeding twenty per cent (20%) of the order
price of lhe items rejected or not delivered.

(b} REJECTED MERCHANDISE - The Counly may withhold acceptance of or reject eny goods
which are tound, upon exarnination, not to meet the specified requirements. Upon writien noti-
callon of refecilon, goods shall be immeciately removed by the Vendor. Rejecled goods el
forger than 1hirly (30) days will e regarded as abandoned and the Cotnty shall have the right
lo dispose of them as 1ts own property. On foodstuffs and drugs, no written notice of rejection
need be given; upon verbal nolice t do so, the Vendor shall immediately remaove and replace

rejected merchandise.
6-AWARD

(a} The Chlef Purchasing Agent reserves the right 4o maks ewards wilhin forty-five (45) days
glter the dals of the bid opening, during which period bids shall nat be withdrawn.

{b) The plecing of an order by the Chief Purchasing Agent with the bidder for malerla}
describad-in he Request for Bid shall constitute a fegsl and binding conlragt,

{c)) Al contracts awarded by the Chief Purchasing Agent shalf ba execiitory only to the extenl
of funds available to sach Agency for he purchase of the commodity,

7-PERFOAMANCE BONDS - If the specifications require the posling of a perfermance bond,
then within one week aftar awarding of the conlract a perfommance bond of 100% af the amounl
of the award shall be posted as Secirity for falthful performance, with the undersianding that the
whole or any part tharecf may be vsed by the Counly of Sufiolk i aupply any deficlency thal may
arise from any defaull on the part of the bldder. Such band mus! meet al the requirements cf tha
County Atiomey.

8-QUARANTEES BY BIDDER - Bldder hereby guarantees:

(8) o save the Caunty, s agents and empicyees harmless from flabliity of any nature or kind
for the usa of any copyrighted o uncopyrighted composilion secrat procsss, patented or
unpatented invention, article or appliance furmished or used In the performance hersto of which
the Bidder fs not the Palentee, assignee or licanss, and lo defend any action brought against the
County in the name of e County and undar the diraclion of the Counly Attorney at the sola cost
of tha Bldder or In the sole option of the Chisl Purchasing Agent to pay the cost of such defense
1o the County. .

{b) Verrdor agrees to Indemnily and hold the County Govemmenl harmiess for amy clalm or lia-
bliity arising under his confractdue to any act or cmission of the Vendor,

{c) His products against defective material o workmanship and la repair or replace any dam-
8Qe8 Or mating accasfoned In transit. .

{d) To fumish adequate protaction from damage for &fl work and to repair damages of any kind,
for which he or his workmen are responsible, fo the building or equipment, 1o his own work or
the work of ather Vendors or in the opinion of the Chisf Purehasing Agent to pay for the same by
deductions in payments due under this contract,

{8} o pay for all parmits, lisenses and feas and give alf notices and comply with all laws, -
nances, rules and ragulationa of the clty, vlllage or town In which the installalion s %o be made,
&nd of the County of Suffolk and the Stale of New York. -

(fy To camy proger Insurance in the opinion of the Chief Purchasing Agent, and appraved by
tha Caunly Aftomey lo protect the Gourty from foss In case of gecldent, fire end (hef,

{g) That hie wil keep himself Informet, of al municipal ordinances and reguiations, stale and
refional laws in any manner aflecting the work or goods hersin spetilied, and any exra work
contracled for by him and shal at al! fimes observe and comply with said ondinances, laws and
regulations, Including &l provisons of the Workmen's Compansatlon and Labor Laws, and shzl
indempify and sava harmless e County of Suflalk from loss and llability upon any and all claims
on eccount ef ary physical infury to persens, Including death or damage $o proparty and from all
cost and expenses In sults which may be brought against the same on account of such Injurles
Imespeciive of the actual cost of the same ard imespaciive of whethar the same shall have haen
dus to the negligence of the Bidder or His agants or the County or thelr yaspactive agenls.

) That the ilems fumished shall conferm o all fie provisfons of the bid and this warranty shal
sUrvive acceplance, or use of any malerial so fumished, . .

(% That all deliverles will not be Inferior to the secepted bid sample.

8-ASSIGNABILITY OF CONTRAGTS - The conlractor egrees ¥ial [his contract shall not be
essigned, ransferred, conveyed, sublel, or alherwise dlspose of the same, or of Kis righl, fitfe
and interest thereln, or fis powar to execute such contract, or assign &l ar any poiion of the
monlas that may be due or become dise lo $he contraclor under the terms of 1his contract,

10-GOMPLIANCE WITH LOCAL LAWS - Prior lo award of contract or Purchase Order, Vendor
must comgly with requirements of Local Laws 18-1972, 26-1973, 14-1976, 6-1979, and 32-1 980,
where applicable, by completing Forms BGEX 22 and SCDP-7 and fifing them with the
Purchasing Division.

T-LIMITATION OF AGTION - No action for any cause whalsoevar arsing out of s order shall
be maintalned against the Caunty of Sulfalk by the Vendor, or anyone claiming under tha Vendor,
uniess such aellon shall be commenced witkin six manlhs,

[a) after expiration of this order or

b) afer the date of wrillen notics 'o.the Vender fram Ihe County of completa refection or with-
held acceplance or

{c} after the dale of written notice 10 the Vendor from the County of a deducfon from the agread
price on the order, whichever of the above events shall be the latest int ime.

12-4.ABOA LAWS AND DISCRIMINATION IN EMPLOYMENT

(8} Pursuant to Sections 220 {e) and 239 of the Labor Law, in ts kiring of employess for the
performance of work under this contract or any subooniract hereunder:

{1} No contractor, subcontracter, nor any person acting on behalf of such contraclor or sub-
contractor, shall by reascr of race, creed, color of national arfgln discriminate against any cilzen
of the Blate of New York who Is quaiiflad and available to perform the work to which the employ-
ment refetes;

() Mo contractor, subconiractor, ner any person on his behalf shall, in any manner discrmi-
nate against or Inlimidale any employes hired for the performance of wark under 1his contract on
eczount of race, creed, color, nationa! origin, age, or $ex;

{M) Thera may be dedicled irom the amount payable to the contractor by the Counly a penal-
Yy of fiva dolfars for each person for each calendar day during which such persan was diseriml-
naled agalnst or Intimldated n viclation of the provisions of this contract; and

{IV) This contract may be cancelled or ferminated by the Gounty, and all menles due or lo
kecome due hareunder may be forfeited, for a second or any subsequent violaflon of the lerms

ot condltions of this section of the contract,

{t) Pursuant {o Bec. 2202} of the Labor Law no laborers, workmen, or mechanics k the
employ of the conlractor, subconiractar or cther perser: doing or contracting Yo do all or par of
the work contemplated by the conlract, shall be permitted or required t¢ work more than elght
fours In eny che calsndar day or mora than five days in any one week except in casses of extrage-
dinary emeargancy including fire, flood or danger ta lifa or property a8 provided for thereln.

[e) For evary contract for the construction, reconsiruction, melntenance andfor repalr of public
work, every |aboter, workingman or mechanic shall be paitt not less than such haurly minimum
rate cf wage and supplements nol less Fan the prevailing supplements, ell Bs provided in Att, B
of the Labor Law.

{d) Preference in Employment of Persans Upon Public Werks - Every contractor andfor sub-

contractor agrees o glve preference o eltizens of the State of New Yark who have been resi-
denls-for al Jeask slx conseculive manths fmmediately prior Yo the commencement of thelr
employment, a8 provided in Sec. 22 of tha Labor Law,
- {8) For every contract involving bullding service werk as defined In Article 8 of the Labor
Law, the contraclor andfor ks subconitraciors shall be obligated lo pay each employee on.
such work not less than the wage specified for his craft, trade or occupation in the sched-
ule of wages made part of the specifications hereto, and agree [o be bound by all of the
provisions of Aricle 9 of the Labar Law, .

13 - SALES AND EXGISE TAXES - Unless the praposal indicates otherwise, the County
Ts exempt from the payment of any sales, exclse or federal transportation taxes. The price
bidmust be net exclusive of axes and will be so constnred. A vendor tesirng refunds of,
or exemptions from taxes paid on merchandise accepled by the County, must submit the
proper forms, and the Chief Purchasing Agent, if satisfied as to the facts, will approve or

‘Issue the necessary certificates.

14 - AUDIT - Purchase orders and contracts are subject te audl,

18 - PAYMENT AND COLLEGTION OF CHARGES
(8} Tho County Wil make svary effort to pay vauchers within thirty (36) days aHer
{1) proper delivery of mershandise
{2} recefpt of & properly executed voucher submitlsd to the Gornplroller by the a&%%
agencles; voushers forms shall be cbiafned from such egengies. o 4]
(b} T any case where a questien of nonperformance of a contrach arlses, payment may ball
wilhhetd in whole or In part, A
{o} Al tharges agalnst e Vendor shall be dedueted from curent obligations that are dua him b
shafi bacome dure him. I the event thal thers gre no currant cbilgations, the Vendor shall pay o

the County the amount of any such charges, o
{d) The Gounty will also aval Iiself.of cash discounts for payment within prescribed tmel”
whenever possible. o~

CONTRACTS INVOLVING INSTALLATION :

1. Conftractors shalt clean up and remove all debris and rubblsh rasulting froen his wo
from time to tims as required or directed, Upon completion of the work the premise
shal be left in a neal unobstructed candltien, tha bulidings breom clean, and evengy,
thing in satisfactory repair and order.

2. Instaflation shall also nclude the fumishings of any rigging :mmmmmma_ fo move 3:_?.
ment fnta the building; aleo the remaval and resetting of any remaovable windows used
for moving equipment inte the bullding and removal of irade-ns, if any.

Bidders shall acquaint thamselves with conditions fo be found at the ste and shall
assume all responsibility for placing and instaliing the equipment In the Jocations
Tequired,

Contraptor shali fumish adequate protection from damage for afl work and shall repalr
damages of any kind for which ke or his workmen ara fesponsible.

VEHICLES

5. Any and all equipment isted by the Manufacturer as “Standard” for the mods! affared
shall be provided on the defivered vehicls,

The Manufacturer's Standard Warranty shall cover all equipment delivered

Mmﬂ.,n_mm shall be completely serviced including cleening (outsids and Inside) prior fo
elivery.

Award will not e made 1o any dealer who cannot provide warranty repalrs and serv-
ices withini the County of Suffolk. Yendors not having a piece of business In the County
of Buffolk shall provide In wriling the name and location of the agency within the
County of Sulfelk where such services will be perlerred.

9. No hame other than the Manufacturer's shall appear on the Vehicle.
10. Any deviations from these Specifications will be considered cayse for tlaqualification

unfess fully explained in the bid, Acceptance of such deviations shall be wihin the dis-
cretion of the Chief Purchasing Agent.

11.Bids will be considered only from Automobile Manufacturérs or thelr Authorkzed
Daalers. . 24-0103.. 10/98cg
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REQ. # LPW10/SHF-34

PURCHASE & INSTALLATION OF CAFETERIA &
KITCHEN EQUIPMENT
ROLL-IN RACK GAS OVENS

SITE VISIT;

SITE VISITS AND DELIVERY WILL BE MADE TO A SECURE FACILITY. ALL VENDORS AND THEIR EMPLOYEES MUST PASS

MANUFACTURERS LISTED ARE FOR REFERENCE PURPOSES ONLY

ALL VENDORS MUST MAKE A SCHEDULED SITE VISIT PRIOR TO THE BID OPENING.
TO SCHEDULE A MANDATORY SITE VISIT, PLEASE CONTACT:
JOE MORRIS @ 631/852-4716

SECURITY CLEARANCE.
DELIVERIES ARE TO BE MADE TO THE FOLLOWING LOCATION DURING THE FOLLOWING TIME PERIODS ONLY:

ITEM QTY.
1, 2 EA

SUFFOLK COUNTY MAXIMUM CORRECTIONAL FACILITY, RIVERHEAD, NY
MONDAY THROUGH FRIDAY, 8:00 AM TO 2:00 PM ONLY
UNLESS SPECIAL ARRANGEMENTS HAVE BEEN MADE PRIOR

: : PRICE
DESCRIPTION UNIT / NET
BAXTER MODEL #0V500G2 ROLL-IN RACK GAS OVENS OR EQUAL $ /

CLASS 70
TO INCLUDE INSTALLATION (details on foliowmg page)
+ ROTATING RACK OVEN
GAS
CURVED FRONT ) )
HOLDS (2) SINGLE OR ONE {1) DOUBLE OVEN RACKS
PROGRAMMARBLE DIGITAL CONTROLS
AUTO RACK LIFT
SELF-CONTAINED STEAM SYSTEM STAINLESS STEEL CONSTRUCTION
FULLY FIRE SEALED HOOD
FLUSH FLOOR
SINGLE VENT
300,000 BTU

e & & & 0 & & 0o e @

ALSO TO INCLUDE;

2EA.  ONE YEAR PARTS AND LABOR WARRANTY, STANDARD

2EA.  HTSONI1 NATURAL GAS BURNER

2EA. ELEOGD 208-240v/60/3ph, REQUIRED 120V/60/1ph CONTROL CIRCUIT (USA)

2EA. LFTOOB “B” STYLE LIFT, STANDARD

ZEA.  BACYES MANUAL BACKUP CONTROL

2EA. PRNYES2 PRISON SAFETY PACKAGE, FOR DOUBLE RACK OVEN, INCLUDES TAMPER

RESISTANT HARDWARE, LOCKABLE CONTROL COVER WITH CLEAR ACRYLIC WINDOW,

SEPARATE HASP FOR SERVICE PANEL. ACCESS
ZEA.  SHPSPD OVEN BODY SHIPPED SPLIT
2EA. OVS00TI-FLTKTZ2 OV500T1-FLTK2 TYPE 1 FILTER PACKAGE, FOR UL LISTED HOOD

12 EA.  BSRSB-20 ROLL-IN SINGLE OVEN RACK, (2} 18" x 26" PANS, 3" OC SPACING, HEAVY DUTY
STAINLESS STEEL SINGLE END LOAD, BAXTER STYLE LIFT FOR USE IN SINGLE RACK OVEN
12 EA.  ASSEMBLED & WELDED FOR PRISONS, ADD PREFIX “W” TO MODEL NO. SHIPS CLASS 250

UNDER 90 LB. OR CLASS 150 OVER 90 LB.

ZEA.  ASSEMBLY-SUPERVISED - BAXTER MANUFACTURING MODEL NO. 2-TRIP-SUPERVISED
STANDARD 2-TRIP “SUPERVISED” ASSEMBLY BY AUTHORIZED SERVICE REPRESENTATIVE.
CUSTOMER TO PROVIDE 2 MECHANICS TO ASSIST THE BAXTER SUPERVISOR ASSEMBLE
THE EQUIPMENT. FIRST TRIP TO UNCRATE, ASSEMBLE AND SET EQUIPMENT IN PLACE.
SECOND TRIP TO START-UP, CALIBRATE, ADJUST AND DEMONSTRATE EQUIPMENT UPON

NOTIFICATION THAT ALL UTILITIES ARE IN PLACE.

DOES NOT INCLUDE: RECEIVING, UNLOADING, TRANSPORTING OR MOVING EQUIPMENT

WITHIN BUILDING TO ITS FINAL LOCATION, VENTING, PLUMBING, ELECT] RICAL,

REFRIGERATION AND MECHANICAL CONNECTIONS, DISPOSAL OF PACKAGING MATERIALS

OR ANY OTHER ACTION OR SERVICE NOT SPECIFICALLY LISTED WITHOUT PRIOR
APPROVAL OF BAKERY PRODUCT SERVICE. ALSO DOES NOT INCLUDE OVERTIME,
WEEKEND, EVENING OR STANDBY LABOR TIME.

PAGE 3 OF 6 PAGES



REQ. # LPWI10/SHF-34

PURCHASE & INSTALLATION OF CAFETERIA &
KITCHEN EQUIPMENT
ROLL-IN RACK GAS OVENS

NOTE: IT IS THE RESPONSIBILITY OF THE DEALER TO VERIFY ALL MEASUREMENTS, DIRECTION OF

OPERATION, VOLTAGES AND UTILITY SPECIFICATIONS PRIOR TO ORDERING AFTER AWARD.

INSTALLATION

INSTALLATION TO BE COMPLETED BY AUTHORIZED BAXTER DEALERS ONLY.

INSTALLATION OF TWO GAS DOUBLE RACK OVENS FOR RIVERHEAD JAIL.

INSTALLATION TO INCLUDE:

NOTE:

YV YVYY

*  RECEIVE TWO BAXTER DOUBLE RACK OVENS; MODIFY SKIDS AS TO TURN ON THE!R SIDES TO GET
THROUGH DOOR OPENINGS, LOAD ON TRUCK AND DELIVER TO RIVERHEAD JAIL.

* REMOVE FROM TRUCK AND DELWER TO KITCHEN (PROVIDING PROPER ACCESS)

DISCONNECT ONE TRAULSEN REFRIGERATOR AND ONE TRUE HEAT BOX WHERE NEW OVENS WILL

GO AND MOVE TO ADJACENT WALL AND HOOK UP ELECTRIC LINES WHICH WE WILL RE-LOCATE.

MOVE ROLLING WARMER OUTLET TO WALL NEAR WHERE TRAULSEN WILL BE MOVED TO

UN-SKID OVEN SECTIONS AND ASSEMBLE UNITS, LEVEL AND MOUNT TO FLOOR

RUN 2 GAS LINES AND TERMINATE AT OVENS .

RUN 2 NEW 208 VOLT 3ph 20 AMP LINES AND 2 NEW 110 VOLT 1ph 20 AMP LINES TO LOCATION

BEHIND OVENS

CONNECT REMAINING UTILITIES, INCLUDING: ELECTRIC, WATER AND DRAIN LINES

INSTALL NEW VENTING SYSTEM ON ROOF AND RUN VENT PIPE TO HOOD ON QVEN, OVEN TO

CEILING TO BE STAINLESS STEEL. RUN WIRES FROM FAN TO CONTROLS IN OVEN PANEL. TO

INCLUDE CUTTING CEILING TILES AND REPLACEMENT FOR ANY DAMAGED

e RUNAND TEST UNIT AND MAKE ALL NECESSARY ADJUSTMENTS AS FOR PROPER OPERATION AND
DEMO MACHINE

ALL WORK TO BE DONE BETWEEN 8:00 AM AND 5:00 PM, MONDAY THROUGH FRIDAY

MODIFICATION OF, IF NEEDED, TO BE CONTRACTED SEPARATELY BY OTHERS

ANY ADDITIONAL SEALING OF ROOF FAN, IF NEEDED (SOME RUBBER ROOFS NEED THIS) WILL BE AT
ADDITIONAL COST, IF NEEDED ' -

PRICE DOES NOT ENCLUDE PURCHASE OF OVEN e

PRICE DOES NOT INCLUDE FIELD ASSEMBLY OF OVEN AS THEY ARE A SEPARATE CHARGE INCLUDED WITH
THE PRICE OF THE OVENS

MFR: PROD.#:

STATE WARRANTY:

CONTRACTORS SHALL PAY THEIR EMPLOYEES THE PREVAILING WAGE, AS DEFINED IN SECTION 220 OF THE NYS
LABOR LAW, SCHEDULE OF PREVAILING WAGES, HERETO ATTACHED AND MADE A PART OF THIS REQUIREMENT.
PRC #2010004464.

VENDORS BIDDING ALTERNATES TO THE MODELS SPEC!FIED MUST PROVIDE COMPLETE SPECIFICATIONS WITH BIDS.
INCLUDE MANUFACTURER AND MODEL NUMBER WITH AND AS PART OF THEIR BID, FAILURE TO DO SO MAY BE
CAUSE FOR DISQUALIFICATION.

ANY EXCEPTIONS TAKEN TO ANY PART OF THESE SPECIFICATIONS MUST BE FULLY EXPLAINED [N A WRITTEN
SUMMARY PROVIDED WITH BID. FAILURE TO DO SO MAY BE CAUSE FOR DISQUALIFICATION.
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REQ. # LPW10/SHF-34

Project: Itemi

C.5.L. Saction 11400

- OV500G2
Rotating Double Rack Oven - Gas

STANDARD FEATURES

Bl Stainless steel construction

W Heat exchanger with weldless construction for longer life
BB 300,000 BTU/Hr in-shot burner system

W Patented self-contained spherical cast steam system

W Programmable digital control
* Four stage baking
* Auto on/off control
* Auto vent
» Cool-down mode
* 39 programmable menus

W Energy saving idle mode

B Hood with plenum and single point vent connection for Type |l installations
W Curved handle utilizes smooth action cperation and protects viewing window
M Field reversible bake chamber door

M Three pane viewing window provides safe to touch exterior
* Dual panes of low-£ glass on the interior of the window reduce the
OVER'S BNergy use
* Single exterior pane is hinged to allow cleaning access to both sides
* Airwash gap within the door decreases exterior temperatures

: GAS-FIRED

W Fiush floor with patented adjustable construction provides easy access —

no ramp required ‘ C l@'l. us
M Built-in rollers & levelers for easy installation .
B Cven body shipped spiit LISTED

» Minimum intake: 37" x 105" x 62" (uncrated)
B Holds 2 single or 1 double oven rack
OPTIONS & ACCESSORIES - .
0 UL Listed, Type | hood with grease filters. Listed to UL 710 standard and meets

requirements of NFPA-96.
4 Manual back-up control
I Oven body shipped whele (hood, steam system & floor are field installed) 4 ™

Arez Reserved For Consuliant & Contractor Approvals

* Minimum intake: 72" x 105" x 68.5" {uncrated)
[ Foor extender kit
1 Kosher package
I Prison package

\ J
19220 State Route 162 East Customer Care
Orting, WA 98360 Factory (800} 777-2828 Customer Care Fax
{360} 893-5554 or (937) 332-2852
www. baxterbakery.com {800) 462-2778
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C.S.1 Section 13400

' REQ. # LPW10/SHF-34

OVv500G2

Rotating Double Rack Oven - Gas
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UTILITIES & NOTES
© Water: 4" NPT connactian, Cold water @ 36 psi minimurn @ 3.0 GPM fiow rate.

Note: Water supply must have the proper hardness, pH & Chloride concentration,
Cansuit your local water company and/or water conditioner dealer before
installation.

* Recommended water hardness range: 2-4 grains per gallon,

* Recommended pH range: 7.010 8.0.

¢ Acceptable range for chloride concentration: 0-30 ppm,

€ Drain: Choose sither rear or front drain and plug the connection rot in use. Route to
air-gap drain.
* Frontdrain: %" NPTF
* Reardrain: ¥ NPTF. Kit supplied to'extend drain to sither side of aven.

© Power: 2 Supplies required.
* 120V/60/1 1hamp dedicated circuit. 20amp max.

*  208-240V/60/1 8.6amps
208-240V/60/3 4.2-4.4amps
440-480v/60/3 2.2-2 Aamps

@ Gas: 144" NPT connection.
* Natural gas (std): 360kBTU/hr @5-14"w.c.
= Propane {opt): 300k BTU/hr @ 10-14"w.c.
Note: Input rates will be reduced when ovan is installed at elevations above 3000
(915m). Consult factery for elevation correction.

© Hood vent: 10" dia, connection collar, Min. 980 £fim req. with 0.6" w.e. static pressure
drop through hood. Customer to supply duct and ventilator fan per local code. Airflow
proving switch is factory installed and intagrated with bumer system operation, Oven
provided relay with max. 10.0 amp 2 H.P, @ 120V output for fan operation,

Ventilator fan is required. Consult Jocal authorities to determine whather Type | {greass)
or Type | (vapor) duct will be reguired. Hood connection suitable for connection to
Type B vent, except when products of baking are grease laden.

INSTALLATION

Floor must be level within V4" per foot for proper installation. Slope must not exceed
%" in all dizactions under the unit. Floor anchors require minimum of 1" thick solid focr
substrate, Caution — To reduce the risk of firg, the appliance must be mounted on foors of
non-combustible construction with non-gombustible flooring and surface finish and with

* Highest Paint on Oven: 105.0" {264cm). = KD shipping weight: 4,185 Ibs {1898kg). » Swing diameter: 48.3"(1227cm) » Freight Class: 70

no combustible material against the underside thereof, or on non-combustible slabs or
arches having no combustible material against the underside. Refer to NEPA 54 for further
clarification, i

Important: * Do notroute utilities {wiring, plumbing, etc.}in or ender the non-combustible

floor beneath the-oven. :
« 10" ceiling height required for tilt-up and service acgess.

The purchaser is responsible for all installation costs and for providing: Disposal
of packing materials, labar to unfoad oven upon asrival, installation mecharics, and all lozat
service cannections including electricity, gas, water, vents and drain per local code. A factory
atthorized installation technician must supervise and approve any installation, In order te
validate the warranty, start-up must be perfermed by an authorized service company. Al
services must comply with fedesal, state, and local codes.

Minimum clearances to combustible constraction:
* () inches from sides and hack
* 18 inches from top

SHORT SPECIFICATION

The oven shall be of stainless steel construstion, manufaciured in the United States by
Baxter Mfg. The footprint shall be no larger thar 72.0"W % 62.0°0 x 105.6"H and shall
hiave an integral hood with a minimum of 31* overhang to ensure praper vapor capture.
The Type 1 hocd must be ULT10 Listed and hava a single peint exhaust, Oven shali have
ndependent electrically interlocked air safety switches for the draft inducer and hood,
Control panel shall have programmable settings with aute on/off faature and 4-step
bake/roast setting.

The oven shall include an in-shot burner system with a heat exchanger consisting of
22 independent high-temperature, stainfess steel tubes, The in-shot hurners witl have
no maving parts. The oven shall alse include a patented self-contained spherical cast
steam system which shall convert 1.0 gallon of water into steam withis 20 seconds
at a temperaturg of 400°F or better, The field reversible oven deor. shall utilize three
panes of glass in the viewing window to ensure a safe to the touch exterior, A patented
adjustable flush floor shall be used for easy access without a ramp, The oven shall be
equipped with a diagnostic center with status indicator lights and be equipped with
built-in jevelers,

The cven will bear the following agency approvals: UL for safety, sanitation, and gas

for the U.S. & Ganada, UL718 for the hood. The exhaust heod shall meet construgtion
requirements of IMC section 507 and NFPA-96.

Manufecturer reserves the right o make changss in sizes and specifications.

19220 State Route 162 East
Orting, WA 98360

www.haxterbakery.com

Customer Care
Factory {800} 777-2828 Customer Care Fax
{360) 893-5554 or {937) 332-2852

{800) 462-2778
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Suffolk County Form 22
Contractor’Wendnr’s Public Disclosure Statement

consulting services, who do nat have to fill out this form at all.

1. Contractor’stendor’s Name
Address
City and State _ Zip Code
2. Contracting Department’s Name
Address

3. Payee Identification or Socia Security No.,

4, Type of Business ___ Corporation __ Parthership __Sole Proprietorship __ Other

Sa s contractor/vendor eéntering into or has contractor/vendor entered into 3 contract with
Suffolk County in excess of $1,000? _ Yes __ No.

Sb  Has contractor/vendor entered into three or more contracts, including the one for

6. Table of Organization, List names and addresses of all principals; that is al]
individuals serving on the Board of Directors or comparable body, names and

7. List all names and addresses of those indj vidual shareholders holding more than five
percent (5%) interest in the contractor/vendor., Conspicuously identify any shareholder
who is also an officer or ar employee of Suffolk County. (Attach additional sheet(s) if

necessary)

3. Dcees contractor/vendor derive 50% or more of itg total revenues from its contractual

or vendor relationship with Suffolk County? ___ Yes__ No.



10, The undersigned shall include thjs Contractor’s/Vendor's Public Disclosure Statement
with the contract. (Describe general nature of the contract.)
—

11, Remedies: The failure to file a verified Public Disclosure statement as required undey
local law shall constitute 4 material breach of contract. Suffolk County may resort, use

12. Veriﬁcati'on: This section must be signed by an officer or principal of the

Dated:
Signed:
Printed Name.of Si gner:
Title of Signer:

Name of Contractor/V endor:

J UNIFORM CERTIFICATE OF ACENOWLEDGMENT

(Within New York State)
STATE OF NEW YORK )
COUNTY OF ) ss.:
On the day of __inthe year 20___ before me, the unders; gnéd,
personally appeared personally known to me o proved to

me on the basis of satisfactory evidence to be the individual(s) whose name(s) is(are)

(Signature and office of individual taking acknowledgement)
| 2

il
g



UNIFORM CERTIFICATE OF ACKN OWLEDGEMENT

(Without New York State)
STATE OF ' )
) ss.:
COUNTY OF )
On the day of in the year 20___ before me, the undersigned,
—_—

personally appeared personally known to me Or proved to me
on the basis of satisfactory evidence to be the individual(s) whose name(s) is(are) subscribed

(Insert the city or other political subdivision ang the state or country or other place the
acknowledgement wag taken)

(Signature and office of individual taking achow]edgement)

SCEX-22 (rev 1/09)



Proposal/Bid Certification
The undersigned Contractor affirms as true, under the penalties of perjury, as follows:

The prices in this Proposal or Bid have been arrived at independently without collusion,
consultation, communication or agreement, for the purpose of restricting competition as to any
matter relating to such prices, with any other contractor or with any competitor;

opening;

No attempt has been made or wiil be made by the Contractor 1o induce any other person,
partnership or Corporation to submit a Proposal or Bid for the purpose of restricting
competition; )

Neither the undersigned nor, if the Contractor is a partnership, joint venture or Corporation, any
artner, principal, officer, director, employee or stockholder holding in excess of a five percent
(5%) interest therein, is an officer or employee of Suffolk County or is paid with County funds,

or is required to disclose an Interest pursuant to the Suffolk County Code of Ethics;

Neither the undersigned, nor, if the Contractor is a partnership, joint venture or corporation,
any partner, principal, officer, director, employee, stockholder, or any other person authorized
by the undersigned or any of the foregoing persons, has offered or given any gratuity to any

The undersigned, a principal or corporate officer of the business listed below, has read and is
familiar with the provisions of Local Law No. 32-1980 of Suffolk County; and

rmation and belief that there have been no convictions for the crimes described in Local
Law No. 25-1990 of Suffolk County of persons referred to in the Loca] Law or that the required
documentation is annexed hereto, :

The undersigned, as such principal or corporate officer, further certifies to the best of his/her
nformat

Dated: ' : o

Signed:

F;rinted Name of Signor: —_
Title of Signor: .
Name of Firm: —

Form SCPD -7 . rev. 7/16/02



[.ocal Business Certification Form

The undersigned Contractor affirms as true, under the penalties of perjury, as follows:

‘The undersigned, a principal or corporate office of the business listed below, has read and is familiar

with the provisions of Local Law No. 5-1993, entitled “Competitive Bids” and Local Law No. 10-1997;
and

The undersigned, as such principal or corporate officer, further certifies to the best of his/her
information and belief that such bidder maintains a principal place of business lacated within Suffolk
County or located with Nassau County or sells the contracted-for supplies, material or equipment
manufactured and located within Suffolk County or located within Nassau County; and

The undersigned claims qualification in the event that the Contractor submits a bid not exceeding
10% more than the otherwise lowest responsible bidder.

DATE:

SIGNATURE:

PRINTED NAME OF SIGNOR:

TITLE OF SIGNOR:

NAME OF FIRM:

BID NUMBER:

SCDP-8A (Rev. 9/12/08)

1o0f1
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SUFFOLK COUNTY DEPARTMENT OF LABOR
NOTICE OF APPLICATION TO CERTIFY COMPLIANCE WITH FEDERAL 1AW

: (8 U.8.C. SECTION 13244)

WITH RESPECT TO LAWFUL HIRING OF EMPLOYEES

: Suffolk County Code, Chapter 234 (2006)
To Be Completed By Applicant/ Covered Employer//Owner
EWLOYER!CORP./BUSHYESS/COMPANY NAME:

1) ADDRESS:

2) NOT-FOR-PROFIT: YES NO (SUBMIT PROOF OF IRS NOT-F OR-PROFIT STATUS)

3) VENDOR# 4) **CONTRACT ID:

(Ifknown) (If known)
5) CONTACT: . 6) TELEPHONE #;

7) TERM OF CONTRACT OR EXTENSION (PROVIDE DATES):
8) AMOUNT OF CONTRACT OR EXTENSION:
9) BRIEF DESCRIPTION OF PROJECT OR SERVICE

SUBCONTRACTOR:
1) ADDRESS:

2) VENDORi##: 3) TELEPHONE #:

4) CONTACT;:

5) DESCRIPTION OF COMPENSATION, PROJECT OR SERVICE:

EVIDENCE OF COMPILIANCE: N

COFIES OF THE FOLLOWING MUST BE MAINTAINED BY COVERED EMPLOYERS OR THE
OWNERS THEREOF FOR EACH EMPLOYEE FOR THE TIME PERIODS SET FORTH IN SUFFOLK
COUNTY CODE, CHAPTER 234, SECTION 5 (C):

United States passport; or

resident alien card or alien registration card; or

birth certificate indicating that person was born in the Unifed States; or

¥ 0E s

(1) a driver’s license, if it contains a photograph of the individual; and

(2)a social security account nwmber card (other than such a card which
Specifies on its face that the issuance of the eard does not authorize
employment in the United States); or

E. employment authorization documents such as an H-1B visa, H-2B visa,

and I-1 visa, or other work visa as may be authorized by the United

States Government at the time the County contract is awarded fmj all

covered employees. LHE-1 (03/07)




AFFIDAVIT OF COMPLIANCE
WITH THE REQUIREMENTS OF
: 8 U.S.C. SECTION 1324a
WITH RESPECT TO LAWFUL HIRING OF EMPLOYEES

State of New York )

ss:
County of )

- . being duly swom, deposed and says:
(Print Name of Deponent)

1. Tam owner/authorized representative of
(Circle one)

(Name of Corp., Business, Company)

2. Icertify that I have complied, in good faith, with the requirements of Title 8 of the United
States Code (U.S.C.) section 1324z (Aliens and Nationality) with respect to the hiring of
covered employees and with respect to the alien and nationality status of the owners
thereof, as set forth in Suffolk County Code Chapter 234 (2006).

(Signature of Deponent)

‘Swomn to before me this day
of , 20
(Notary Public)
LHE-2

(01/07)

!



SUFFOLK COUNTY DEPARTMENT OF LABOR - LIVING WAGE UNIT

NOTICE OF APPLICATION FOR COUNTY COMPEN. SATION ( Contract)
Living Wage Law, Suffolk County Code, Chapter 347 (2001)

To Be Completed By Applicant/ Employer/Contractor

1) NAME: .
2) VENDOR #: - 3) CONTRACT ID #:
(If known) (If known)
4) CONTACT: 5) TELEPHONE #: '
6) ADDRESS:

7) TERM OF CONTRACT (DATES):
8) PROJECT NAME: (IF DIFFERENT FROM #1)

5 AMOUNT:

10) AWARDING AGENCY:

11) BRIEF DESCRIPTION OF PROJECT OR SERVICE:

12) PROJECTED EMPLOYMENT NEEDS: (attach a statement listing, by job

classification, the total workforce dedicated to performing this contract or service, including

calculation of estimated net increase or decrease in Jobs as a result of fanding).

13) FROJECTED WAGE LEVELS: (attach a statement listing projected wage levels,

compensated days off and medical benefits for total workforce dedicated to fulfilling the terms

of this contract, broken down annually for each year of the term of the coutract)_.

LW-1(revised 4/05)




SUFFOLK COUNTY DEPARTMENT OF LABOR =LIVING WAGE UNIT
LIVING WAGE CERTYFICATION/DECLARATION — SUBJECT TQ AUDIT

If either of the following definitions of ‘compensation’ (Living Wage Law Chapter 347 — 2) applies to the contractor’s/recipient’s
business or transaction with Suffolk County, the contractor/recipient must complete Sections 1, 3, 4 below; and Form L,W-1
(Notice of Application for County Compensation). If the following definitions do not apply, the contractor/recipient must
complete Sections 2, 3 and 4 below. Completed forms must be submitted to the awarding agency.

“Any grant, loan, tax incentive or abatement, bond financing subsidy or other form of compensation of more that $50,000 which is
realized by or provided to an employer of at least ten (10) employees by or through the authority or approvat of the County of Suffolk,” or
“Any service contract or subcontract let to a contractor with ten (10) or more employees by the County of Suffolk for the furnishing of
services to or for the County of Suffolk {except contracts where services are incidental to the delivery of products, equipment or
commodities) which involve an expenditure equal to or greater than $10,000. For the purposes of this definition, the amount of
expenditure for more than one contract for the same service shall be aggregated. A contract for the purchase or lease of goods, products,
equipment, supplies or other property is not ‘compensation’ for the purposes of this definition.”

Section I The Living Wage Law applies to this contract. [/we hereby agree to comply with all the provisions of Suffolk County
Local Law No. 12-2001, the Suffolk County Living Wage Law (the Law) and, as such, will provide to all full, part-time
or temporary employed persons who perform work or render services on or for a project, matter, contract or subcontract
where this company has received compensation, from the County of Suffolk as defined in the Law (compensation) a
wage rate of no less than $10.83 ($9.25 for child care providers) per hour worked with health benefits, as described in
the Law, or otherwise $12.33 ($10.50 for child care providers) per hour or the rates as may be adjusted annually in
accordance with the Law. (Chapter 347-3 B)

Check if

applicable Vwe further agree that any tenant or leaseholder of this company that employs at least ten (10) persons and occupies
praperty or uses equipment or property that is improved or developed as a result of compensation or any contractor or
subcontractor of this company that employs at least ten (10) persons in producing or providing goods or services to this
company that are used in the project or matter for which this corrpany has received compensation shall comply with
all the provisions of the Law, including those specified above. (Chapter 347-2)
I/we further agree to permit access to work sites and relevant payroll records by authorized County representatives for
the purpose of monitoring compliance with regulations under this Chapter of the Suffolk County Code, investigating
employee complaints of noncompliance and evaluating the operation and effects of this Chapter, including the
production for inspection & copying of payroll records for any or all employees for the term of the contract or for five
(5) years, whichever period of compliance is longer. All payroll and benefit records required by the County will be
maintained for inspection for a similar period of time. (Chapter 347-7 bB)
The County Department of Labor shall review the records of any Covered Employer at least once every three years to
verify compliance with the provisions of the Law. (Chapter 347-4 C)

Section I The Living Wage Law does not apply to this contract for the following reason(s);

Check if

applicable

Section ITE

Coniractor Name: Federal Employer ID#:

Contractor Address; Amount of compensation: ey

Vendor #:

Contractor Phone #:

Description of project or service: —

Section IV

I declare under penalty of perjury under the Laws of the State of New York that the undersigned is authorized to provide this certification,
and that the above is true and correct. )

Authorized Signature Date

Print Name and Title of Authorized Representative

LW 38 (revised 10-09)



Bavid A. Paterson, Governor Colleen C. Gardner, Commissicner

Suffelk County Purchasing Offi Schedule Year 2009 through 2010
Sandy Laudicina, Purchasing Agent Date Requested  05/21/2010
360 Yaphank Ave, PRC# 2010004464

Yaphank NY 11980

Location 8.C. Corractional Facility

Project ID# LPW10-CAP-SHF-34
Project Type Supply and Installation of two Gas Ovens,

PREVAILING WAGE SCHEDULE FOR ARTICLE 8 PUBLIC WORK PROJECT

Attached is the current schedule(s) of the prevailing wage rates and prevailing hourly
supplements for the project referenced above. A unique Prevailing Wage Case Number
(PRC#) has been assigned to the schedule(s) for your project.

The schedule is effective from July 2009 through June 2010. All updates, corrections, posted
on the 1st business day of each month, and future copies of the annual determination are
available on the Department's website www.labor.state.ny.us, Updated PDF copies of
y*:)ur schedule can be accessed by entering your assigned PRC# at the proper location on
the website.

It is the responsibility of the contracting agency or its agent to annex and make part, the
attached schedule, to the specifications for this project, when it is advertised for bids and /or
to forward said schedules to the successful bidder(s), immediately upon receipt, in order to
insure the proper payment of wages.

Please refer to the "General Provisions of Laws Covering Workers on Public Work
Contracts” provided with this schedule, for the specific details relating to other
responsibilities of the Department of Jurisdiction.

Upon completion or cancellation of this project, enter the required information and mail OR
fax this form to the office shown at the bottom of this notice, OR fill out the electronic
version via the NYSDOL website.

NOTICE OF COMPLETION / CANCELLATION OF PROJECT

Date Completed: Date Cancelled:

Name & Title of Representative:

Phone: (518) 457-5589 Fax: (518) 485-1870
W, Averell Harriman State Office Campus, Bldg. 12, Room 130, Albany, NY 12240

www.lahor. state.ny.us. PW 200 PWAsk@labor.state.ny.us



General Provisions of Laws Covering Workers on Article 8 Public Work Contracts
Introduction

The Labor Law requires public work contractors and subcontractors to pay laborers, workers, or mechanics employed in
the performance of a public work contract not less than the prevailing rate of wage and supplements (fringe benefits) in the
locality where the work is performed.

Responsibilities of the Department of Jurisdiction

A Department of Jurisdiction (Contracting Agency} includes a state department, agency, board or commission: a county,
city, town or village; a school district, board of education or board of cooperative educational services; a sewer, water, fire,
imp{ow?[ment and other district corporation; a public benefit corporation; and a public authority awarding a public work
contract,

The Department of Jurisdiction (Contracting Agency) awarding a public work contract MUST obtain a Prevailing Rate
Schedule listing the hourly rates of wages and supplements due the workers to be employed on a public work project.

This schedule may be obfained by completing and forwarding a "Request for wage and Supplement Information” }orm (PW
39) to the Bureau of Pubtlic Work, The Prevailing Rate Schedule MUST be included in the specifications for the contract to
be awarded and is deemed part of the public work contract.

Upon the awarding of the contract, the law requires that the Department of Jurisdiction (Contracting Agency) furnish the
following information to the Bureau: the name and address of the contractor, the date the contract was let and the
approximate dollar value of the contract. To facilitate compliance with this provision of the Labor Law, a copy of the
Depariment's "Notice of Contract Award" form (PW 16) is provided with the original Prevailing Rate Schedule.

The Department of Jurisdiction {Contracting Agency) is required fo notify the Bureau of the completion or cancellation of
any public work project. The Department's PW 200 form is provided for that purpose.

Hours

No laborer, worker, or mechanic in the employ of a contractor or subcontractor engaged in the performance of any public
work project shall be permitted to work more than eight hours in any day or more than five days in any week, except in
cases of extraordinary emergency. The contractor and the Department of Jurisdiction (Contracting Agency) may apply to
the Bureau of Public Work for a dispensation permitting workers to work additional hours or days per week on a particular
public work project.

Wages and Supplements

The wages and supplements to be paid and/or provided to laborers, workers, and mechanics employed on a public work
project shall be not less than those listed in the current Prevailing Rate Scheduie for the locality where the work is
performed. If a prime contractor on a public work project has not been provided with a Prevailing Rate Schedule, the
contractor must notify the Department of Jurisdiction {Contracting Agency) who in turn must request an original Prevailing
Rate Schedule form the Bureau of Public Work. Requests may be submitted by: mail to NYSDOL, Bureau of Public Work,
State Office Bldg. Campus, Bldg. 12, Rm. 130, Albany, NY 12240; Fax to Bureau of Public Work (518) 485-1870; or
electronically at the NYSDOL website www.abor.state.ny.us.

Upon receiving the original schedule, the Department of Jurisdiction (Contracting Agency) is REQUIRED to provide
complete copies to all prime contractors who in turn MUST, by taw, provide copies of all applicable county schedules to
each subcontractor and obtain from each subcontractor, an affidavit certifying such schedules were received. If the original
schadule expired, the confractor may obtain a copy of the new annual determination from the NYSDOL website

www. labor.state.ny.us.

The Commissioner of Labor makes an annual determination of the prevailing rates. This determination is in effect from
July 1st through June 30th of the following year. The annual determination is available on the NYSDOL website
www.labor state.ny.us.

Payrolis and Payroll Records

Every contractor and subcontractor MUST keep original payrolls or transcripts subscribed and affirmed as true under
penalty of perjury. Payrolls must be maintained for at least three (3) years from the project's date of completion. Ata
minimum, payrolis must show the following information for each person employed con a public work project: Name, Social
Security number, Classification(s) in which the worker was employed, Hourly wage rate(s) paid, Supplements paid or
provide, and Daily and weekly number of hours worked in each classification.

Every contractor and subcontractor shall submit to the Department of Jurisdiction {Contracting Agency), within thirty (30)
days after issuance of its first payroll and every thirty (30) days thereafter, a transcript of the original payrolls, subscribed
and affirmed as true under penalty of perjury. The Department of Jurisdiction (Contracting Agency} shall receive and
maintain such payrolis.



In addition, the Commissioner of Labor may require contractors to furnish, with ten (10) days of a request, payroll records
sworn to as their validity and accuracy for public work and private work. Payroll records include, by are not limited to time
cards, work description sheets, proof that supplements were provided, cancelled payroll checks and payrolls. Failure to
provide the requested information within the allotted ten (10) days will result in the withholding of up to 25% of the
contract, not to exceed $100,000.00. If the contractor or subcontractor does not maintain a place of business in New York
Statl? ?nd the amount of the contract exceeds $25,000.00, payroll records and certifications must be kept on the project
worksite.

The prime contractor is responsible for any underpayments of prevailing wages or supplements by any subcontractor.

All contractors or their subcontractors shall provide to their subcontractors a copy of the Prevailing Rate Schedule
specified in the public work contract as well as any subsequently issued schedules. A failure to provide these schedules
by a contractor or subcontractor is a violation of Article 8, Section 220-a of the Labor Law.

All subcontractors engaged by a public work project contractor or its subcontractor, upon receipt of the original schedule
and any subsequently issued schedules, shall provide to such contractor a verified statement attesting that the
subcontractor has received the Prevailing Rate Schedule and will pay or provide the applicable rates of wages and
supplements specified therein. (See NYS Labor Laws, Article 8 . Section 220-a).

Determination of Prevailing Wage and Supplement Rate Updates Applicable to All Counties

The wages and supplements contained in the annual determination become effective July 1st whether or not the new
determination has been received by a given contractor. Care should be taken to review the rates for obvious errors. Any
corrections should be brought to the Depattment's attention immediately. It is the responsibility of the public work
contractor to use the proper rates. If there is a question on the proper classification to be used, please call the district
office located nearest the project. Any errors in the annual determination will be corrected and posted to the NYSDOL
website on the first business day of each month. Contractors are responsible for paying these updated rates as well,
retroactive to July 1st.

When you review the schedule for a particular occupation, your attention should be directed to the dates above the
column of rates. These are the dates for which a given set of rates is effective. To the extent possibie, the Department -
posts rates in its possession that cover periods of time beyond the July 1st to June 30th time frame covered by a
particular annual determination. Rates that extend beyond that instant time period are informational ONLY and may be
updated in future annual determinations that actually cover the then appropriate July 1st to June 30th time period.

Withholding of Payments

When a complaint is filed with the Commissioner of Labor alleging the failure of a contractor or subcontractor to pay or

provide the prevailing wages or supplements, or when the Commissioner of Labor believes that unpaid wages or

supplements may be due, payments on the public work contract shall be withheld from the prime contractor in a sufficient

gmount to satisfy the alleged unpaid wages and supplements, including interest and civil penalty, pending a final
etermination.

When the Bureau of Public Work finds that a contractor or subcontractor on a public work project failed to pay or provide
the requisite prevailing wages or supplements, the Bureau is authorized by Sections 220-b of the Labor Law to so notify
the financial officer of the Department of Jurisdiction (Contracting Agency) that awarded the public work contract. Such
officer MUST then withhold or cause to be withheld from any payment due the prime contractor on account of such
contract the amount indicated by the Bureau as sufficient to satisfy the unpaid wages and supplements, including interest
and any civil penalty that may be assessed by the Commissioner of Labor. The withholding continues until there is a final
determination of the underpayment by the Commissioner of Labor or by the court in the event a legal proceeding is
instituted for review of the determination of the Commissioner of Labor.

The Department of Jurisdiction (Contracting Agency) shall comply with this order of the Commissioner of Labor or of the
court with respect to the release of the funds so withheld.

Summary of Notice Posting Requirements

The current Prevailing Rate Schedule must be posted in a prominent and accessible place on the site of the public work
project. The prevailing wage schedule must be encased in, or constructed of, materials capable of withstanding adverse
yveﬁther conditions and be titled "PREVAILING RATE OF WAGES" in letters no smaller than two (2) inches by two (2)
inches.

Every employer providing workers. compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers. Compensation Board in a conspicuous place on the jobsite.

Every empioyer subject to the NYS Human Rights Law must conspicuously post at its offices, places of employment, or
employment training centers, notices furnished by the State Division of Human Rights.

Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the NYS Department of Labor.



Apprentices

Employees cannot be paid apprentice rates unless they are individually registered in a program registered with the NYS
Commissioner of Labor. The allowable ratio of apprentices to journeyworkers in any craft classification can be no greater
than the statewide building frade ratios promulgated by the Department of Labor and included with the Prevailing Rate
Schedule. An employee listed on a payroll as an apprentice who is not registered as above or is performing work outside
the classification of work for which the apprentice is indentured, must be paid the prevailing journeyworker's wage rate for
the classification of work the employee is actually performing.

NYSDOL Labor Law, Article 8, Section 220-3, require that only apprentices individually registered with the NYS
Department of Labor may be paid apprenticeship rates on a public work project. No other Federal or State Agency of
office registers apprentices in New York State.

Persons wishing to verify the apprentice registration of any person must do so in writing by mail, to the NYSDOL Office of
Empioyability Development / Apprenticeship Training, State Office Bldg. Campus, Bldg. 12, Albany, NY 12240 or by Fax
to NYSDOL Apprenticeship Training (518) 457-7154. All requests for verification must include the name and social
security number of the person for whom the information is requested.

The only conclusive proof of individual apprentice registration is written verification from the NYSDOL. Apprenticeship
Training Albany Central office. Neither Federal nor State Apprenticeship Training offices outside of Albany can provide
conclusive registration information.

It should be noted that the existence of a registered apprenticeship program is not conclusive proof that any person is
registered in that program. Furthermore, the existence or possession of wallet cards, identification cards, or copies of
state forms is not conclusive proof of the registration of any person as an apprentice.

Interest and Penalties
In the event that ah underpayment of wages and/or supplements is found:
- Interest shall be assessed at the rate then in effect as prescribed by the Superintendent of Banks pursuant to
section 14-a of the Banking Law, per annum from the date of underpayment to the date restitution is made.
- A Civil Penaity may also be assessed, not to exceed 25% of the total of wages, supplements, and interest due.
Debarment

Any contractor or subcontractor and/or its successor shall be ineligible to submit a bid on or be awarded any public work
contract or subcontract with any state, municipal corporation or public body for a period of five (5) years when:

- Two (2) willful determinations have been rendered against that contractor or subcontractor andfor its successor
within any consecutive six {6) year period.

- - There is any willful determination that involves the falsification of payroll records or the kickback of wages or
supplements.

Criminal Sanctions

Willful violations of the Prevailing Wage Law (Article 8 and Article 9 of the Labor Law) constitute a misdemeanor
punishable by fine or imprisonment, or both.

Discrimination

No employee or applicant for employment may be discriminated against on account of age, race, creed, color, national
ofigin, sex, disability or marital status.

No contractor, subcontractor nor any person acting on its behalf, shall by reason of race, creed, color, disability, sex or
national origin discriminate against any citizen of the State of New York who is qualified and available to perform the work
to which the employment relates (NYS Labor Law, Articie 8, Section 220-e(a)). ‘

No contractor, subcontractor, nor any person acting on its behalf, shall in any manner, discriminate against or intimidate
a?gﬁmployee on account of race, creed, color, disability, sex, or national origin {NYS Labor Law, Article 8, Section 220-
e .

The Human Rights Law also prohibits discrimination in employment because of age, marital status, or religion.
There may be deducted from the amount payable to the contractor under the contract a penalty of $50.00 for each

calendar day during which such person was discriminated against or intimidated in violation of the provision of the contract
(NYS Labor Law, Article 8, Section 220-e{c) ).



The contract may be cancelled or terminated by the State or municipality. All monies due or to become due thereunder
may be forfeited for a second or any subsequent violation of the terms or conditions of the anti-discrimination sections of
the contract (NYS Labor Law, Article 8, Section 220-e(d) ).

Every employer subject to the New York State Human Rights Law must conspicuously post at its offices, places of
employment, or empioyment training centers notices furnished by the State Division of Human Rights.

Workers' Compensation

In accordance with Section 142 of the State Finance Law, the contractor shall maintain coverage during the life of the
Eontract for the benefit of such employees as required by the provisions of the New York State Workers' Compensation
aw.

A contractor who is awarded a public wortk contract must provide proof of workers' compensation coverage prior to being
allowed to begin work.

The insurance policy must be issued by a company authorized to provide workers’ compensation coverage in New York
State. Proof of coverage must be on form C-105.2 (Certificate of Workers' Compensation Insurance) and must name this
agency as a certificate holder.

If New York State coverage is added to an existing out-of-state policy, it can only be added to a policy from a company
authorized to write workers' compensation coverage in this state. The coverage must be listed under item 3A of the
information page.

The contractor must maintain proof that subcontractors doing work covered under this contract secured and maintained a
workers' compensation policy for all employees working in New York State.

Every employer providing worker's compensation insurance and disability benefits must post notices of such coverage in
the format prescribed by the Workers' Compensation Board in a conspicuous place on the jobsite.

Unemployment Insurance

Employers liable for contributions under the Unemployment Insurance Law must conspicuously post on the jobsite notices
furnished by the New York State Department of Labor.



IMPORTANT NOTICE

FOR

CONTRACTORS &
CONTRACTING AGENCIES

Social Security Numbers on Certified Payrolls

The Department of Labor is cognizant of the concerns of the potential for misuse or
inadvertent disclosure of social security numbers. Identity theft is a growing problem
and we are sympathetic to contractors’ concerns with regard to inclusion of this
information on payrolls if another identifier will suffice.

For these reasons, the substitution of the use of the last four digits of the social
security number on certified payrolls submitted to contracting agencies on public
work projects is now acceptable to the Department of Labor.

NOTE: This change does not affect the Department’s
ability to request and receive the entire social
security number from employers during the course
of its public work / prevailing wage investigations.



NEW LEGISLATION

Effective February 24, 2008

WORKER NOTIFICATION — A9052
- 56240

This provision is an addition to the existing prevailing wage rate
law, Labor Law §220, paragraph a of subdivision 3-a. It requires
contractors and subcontractors to provide written notice to all
laborers, workers or mechanics of the prevailing wage rate for
their particular job classification on each pay stub*. It also requires
contractors and subcontractors to post a notice at the beginning of
the performance of every public work contract on each job site that
includes the telephone number and address for the Department of
Labor and a statement informing laborers, workers or mechanics of
their right to contact the Department of Labor if he/she is not
receiving the proper prevailing rate of wages and/or supplements
for his/her particular job classification. The required notification
will be provided with each wage schedule, may be downloaded
from our website www.labor.state.ny.us or made available upon

request by contacting the Bureau of Public Work at 518-457-5589.

* In the event that the required information will not fit on the pay stub,
an accompanying sheet or attachment of the information will suffice.




. NEw_ YORK STATE DEPARTMENT OF LABOR :

. BUREAU OF PUBLIC WORK s SRR ISR
_ tate Offlce Building Campus e Bulidmg 12 0 Room 130 A
R T e Albany, NewYork 12240 LR T

THISIS A

Any worker, laborer, or mechanic employed on this
project is entitled to receive the prevailing wage
and supplements rate for the classification at
which he/she is working.

These wages are set by law and

Chapter 629 must be posted at the work site.

Labor Laws
o00r . They can also be found at
www.labor.state.ny.us

if you feel that you have not received proper wages
or benefits, please call our nearest office. *

Albany (518) 457-2744 Newburgh (845) 568-5398
Binghamton (607) 721-8005 Patchogue (631) 687-4886
Buffalo (716) 847-7159 Rochester (585) 258-4505
Garden City (516) 228-3915 Syracuse (315) 428-4056
New York City (212) 775-3568 Utica (315) 793-2314

White Plains (914) 997-9507

* For New York City government agency construction projects,
please contact the Office of the NYC Comptroller at (212) 669-4443,
www.compfroller.nyc.gov - click on Bureau of Labor Law.

Conftractor Name:

Project Location:

DEPARTMENT OF LABOR
Colleen C. Gardner, Commissioner

STATE OF NEW YORK
David A. Paterson, Governor




NEW LEGISLATION

Effective July 18, 2008

OSHA 10-hour Construction
Safety and Health Course — S1537-A

This provision is an addition to the existing prevailing wage rate
law, Labor Law §220, section 220-h. It requires that on all public
work projects of at least $250,000.00, all laborers, workers and
mechanics working on the site, be certified as having successfully
completed the OSHA 10-hour construction safety and health course.
It further requires that the advertised bids and contracts for every
public work contract of at least $250,000.00, contain a provision of

this requirement.

NOTE: The OSHA 10 Legislation does not apply to projects
advertised for bid prior to July 18, 2008 AND only applies
to workers on a public work project that are required

under Article 8 to receive the prevailing wage.

Rules and regulations will be promulgated and posted on the

NYSDOL website www.labor.state.ny.us when finalized.
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Where to find OSHA 10-hour Construction Course

1. NYS Department of Labor website for scheduled outreach training at:
www.labor.state.ny.us/workerprotection/safetyhealth/DOSH ONSITE CONSULTATION.shtm

2. OSHA Training Institute Education Centers:

Rochester Institute of Technology OSHA Education Center
Rochester, NY

Donna Winter

Fax (585) 475-6292

e-mail: dlwtpo@rit.edu

(866) 385-7470 Ext. 2919

www.rit.edu/~outreach/course.php3 ?Coursel D=54

Atlantic OSHA Training Center

UMDNJ — School of Public Health

Piscataway, NJ

Janet Crooks

Fax (732) 235-9460

e-mail: crooksje@umdnij.edu

(732} 235-9455

https://ophp.umdnj.edu/weonnect/ShowSchedule. awp?~~GROUP~AQTCON~10~

Keene State College
Manchester, NH

Leslie Singleton

e-mail: lsingletin@keene.edu
(800) 449-6742

www.keene.edu/courses/print/courses osha.cfin

3. List of trainers and training schedules for OSHA outreach training at:

www.QutreachTrainers.org
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Requirements for OSHA 10 Compliance

Chapter 282 of the Laws of 2007, codified as Labor Law 220-h will take effect on
July 18, 2008. The statute provides as follows:

The advertised specifications for every contract for public work of $250,000.00 or more must
contain a provision requiring that every worker employed in the performance of a public
work contract shall be certified as having completed an OSHA 10 safety training course. The
clear intent of this provision is to require that all employees of public work contractors
receive such training “prior to the performing any work on the project.”

The Bureau will enforce the statute as follows:

All contractors and sub contractors must attach a copy of proof of completion of the OSHA
10 course to the first certified payroll submitted to the contracting agency and on each
succeeding payroll where any new or additional employee is first listed.

Proof of completion may include but is not limited to:

e copies of bona fide course completion card;

* training roster, attendance record of other documentation from the certified trainer

pending the issuance of the card.
¢ other valid proof

**A certification by the employer attesting that all employees have completed such course is
not sufficient proof that the course has been completed.

Any questions regarding this statute may be directed to the New York State Department of
Labor, Bureau of Public Work at 518-485-5696.
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WICKS Reform 2008
(For all contracts advertised or solicited for bid on or after 7/1/08)

» Raises the threshold for public work projects subject to the Wicks Law requiring
separate specifications and bidding for the plumbing, heating and electrical work.
The total project’s threshold would increase from $50,000 fo: $3 million in Bronx,
Kings, New York, Queens and Richmond counties; $1.5 million in Nassau,
Suffolk and Westchester counties; and $500,000 in all other counties,

# For projects below the monetary threshold, bidders must submit a sealed list
naming each subcontractor for the plumbing, HVAG and electrical work and the
armount to be paid to each. The list may not be changed unless the public owner
finds a legitimate construction need, including a change in specifications or costs
or use of a Project Labor Agreement (PLA), and must be open to public
inspection.

Aliows the state and locat agencies and authorities to waive the Wicks Law and
use a PLA if it will provide the best work at the lowest possible price. faPLA is
used, all contractors shall participate in apprentice training programs in the
trades of wark it employs that have been approved by the Department of Labor
{DOL) for not less than three years. They shall also have at least one graduate
in the last three years and use affirmative efforts to retain minority apprentices.
PLA’s would be exempt from Wicks, but deemed fo be public work subject to
prevailing wage enforcement,

= The Commissioner of Labor shall have the power to enforce separate
specification requirements on projects, and may issue stop-bid orders against
public owners for non-compliance.

« Other new monetary thresholds, and similar sealed bidding for non-Wicks
projects, would apply to certain public authorities including municipal housing
authorities, NYC Construction Fund, Yonkers Educational Construction Fund,
NYC Municipal Water Finance Authority, Buffalo Municipal Water Finance
Authority, Westchester County Health Care Association, Nassau County Health
Care Corp., Clifton-Fine Health Care Corp., Erie County Medical Center Corp.,
NYC Solid Waste Management Facilities, and the Dormitory Authority.

= Reduces from 15 to 7 days the period in which contractors must pay
subcontractors.



IMPORTANT INFORMATION

Regarding Use of Form PW30R

“Employer Registration for Use of 4 Day / 10 Hour Work Schedule”

To use the ‘4 Day / 10 Hour Work Schedule’:

There MUST be a Dispensation of Hours (PW30) in place on the
project

AND

You MUST register your intent to work 4 / 10 hour days, by
completing the PW30R Form.

REMEMBER...

The ‘4 Day / 10 Hour Work Schedule’ applies ONLY to Job Classifications and
Counties listed on the PW30R Form.

(Please note : For each Job Classification check the individual wage
schedule for specific details regarding their 4/10 hour day posting.)

PW30R-Notice NYSDOL Bureau of Public Work lof1



Instructions for Completing Form PW30R

“Employer Registration for Use of 4 Day / 10 Hour Work Schedule”

Before completing Form PW30R check to be sure ...

» There is a Dispensation of Hours in place on the project.
» The 4 Day / 10 Hour Work Schedule applies to the Job Classifications you will be using.

e The 4 Day/ 10 Hour Work Schedule applies to the County / Counties where the work will take
place.

Instructions (Type or Print legibly):

Contractor Information:
* Enter the Legal Name of the business, FEIN, Street Address, City, State, Zip Code; the Company’s
Phone and Fax numbers; and the Company’s emait address (if applicable)

* Enter the Name of a Contact Person for the Company along with their Phone and Fax numbers,
and the personal email address (if applicabie)

Project Information:
* Enter the Prevailing Rate Case number {PRC#) assigned to this project

Enter the Project Name / Type {i.e. Smithtown CSD — Replacement of HS Roof}

» Enter the Exact Location of Project {i.e. Smithtown HS, 143 County Route #2, Smithtown,NY;
Bldgs. 1 & 2)

¢ If you are a Subcontractor, enter the name of the Prime Contractor for which you work

«  On the Checklist of Job Classifications -
o Goto pages 2 and 3 of the form
o Place a checkmark in the box to the right of the Job Classification you are choosing
o Mark all Job Classifications that apply

Requestor Information:

» Enter the name of the person submitting the registration, their title with the company, and the
date the registration is filled out

Return Completed Form:

e Mail the completed PW30R form (3 pages) to: NYSDOL Bureau of Public Work, SOBC — Bldg.12 -
Rm.130, Albany, NY 12240 -OR -

* Fax the completed PW30R form (3 pages) to: NYSDOL Bureau of Public Work at (518)485-1870

PW30R-Instructions NYSDOL Bureau of Public Work l1ofl




New York State Department of Labor

Bureau of Public Work
W. Averell Harriman State Qifice Campus
Building 12 - Room 130
Albany, New York 12240
Phone - (518) 457-5589 Fax - (518) 485-1870

Before completing -orm PW30R check to be sure ...
There is a Dispensation of Hours in place on the project.
The 4 Day / 10 Hour Work Schedule applies to the Job Classifications you will be using.
The 4 Day / 10 Hour Work Schedule applies to the County / Counties where the work will take place.

Please Type or Print the Requested Information

When completed ...
Maii to NYSDOL Bureau of Public Work, SOBC, Bldg. 12, Rm.130, Albany, NY 12240
..or..
Fax to NYSDOL Bureau of Public Work at {518) 485-1870

Company Name: FEIN:
Address:

City: State: Zip Code:
Phone Number Fax Number: Email Address:

Contact Person:

Phone No: Fax No: Email:

Project PRC#: Project Name/Type:

Exact Location
of Project: County:

{if you are Subcontractor)
Prime Contractor Name:

Job Classification(s) to Work 4/10 Schedule: (Choose all that apply on Job Classification Checklist - Pages2 & 3)

Name:

Title: ' Date :

PW-30R (05-10) 10f3



Job Classification Checklist

(Place a checkmark by all classifications that will be using the 4/10 schedule)

Nassau, Suffolk == -

Cayuga, Chenango, Cortland, Herkimer, Madison, Oneida,
Electrician 43 Onondaga, Oswego, Otsego, Tompkins, Wayne

18401 eledata;

Electncran Cayuda; Onondaga; Ontati

Seneca, Wayne; Yates

Genesee, Livingston, Monroe, Ontario, Orleans, Wayne,
Electrician 86 Wyoming

Albany, Allegany, Broome, Cattaraugus, Cayuga, Chautaugua,
Chemung, Chenango, Ciinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene,
Hamilton, Herkimer, Jefferson, Lewis, Livingston, Madison, I:I
Monroe, Montgomery, Niagara, Oneida, Cnondaga, Ontario,
Orange, Orleans, Oswego, Otsego, Putnam, Rensselaer,
Rockland, Saratoga, Schenectady, Schoharie, Schuyler,
Seneca, St. Lawrence, Steuben, Sullivan, Tioga, Tompkins,
Electrician Lineman 1249a Ulster, Warren, Washlngton Wayne, Wyomlng, Yates

S Columbla, Delaware, Dutchess, Greene Orange

i : Putnam'
- {Rockland, Sullivan, Ulster, Westchester: :

Allegany, Cattaraugus, Chautauqua, Erie, Genesee, Niagara,
Orleans, Wyomrng

ng, Lrvlngstcn Monroe. ntano,
: Steuben ‘Wayne, Yates

Albany, Clinton, Columbia, Essex, Franklin, Fulton, Greene,
Hamiiiton, Herkimer, Montgomery, Oneida, Otsego,
Rensselaer, Saratoga, Schenectady, Schoharie, Warren,
Elevator Constructor 35 Washmgton

::5': Broome, Cayuga Chenango Cortland Delaware, Jefferson, :
 [Lewis, Madison, Onelda Onondaga Oswego, St Lawrence,_ g

621 Tioga; Tomipkins LTy SRS

Elevator Constructor:

Jefferson, Lewis, Livingston, Monroe, Ontario, Seneca, St.
Glazier 677.1 Lawrence, Wayne, Yates

o Broome, Cayuga, Chemung, Chenango Cortland Herklmer

i -,;30;Syracu'se. Otsego, Schuyler, Seneca St Lawrence Tloga'Tompkms

PW-30R (05-10) NYSDOL Bureau of Public Work 2of3



Laborers Re5|dent|al
Deconstructlon, Demohtlon

Job Classification Checklist

{Place a checkmark by all classifications that will be using the 4/10 schedule)

Allegany, Chemung, Genesee, Livingston, Monroe,
832H Ontarlo Schuyler Steuben Wayne, Yates

Palnter e

Operatmg Engmeer - Heavy& nghway

1783'131*

Painter

178E Chemu ng, Schuyler Steu ben

Painter i

Irt 1780 Delawafe, Otsego

Painter

Cayuga, Herkimer, Lewis, Madison, Cneida, Onondaga,
31 Ontario, Oswego, Seneca

4-Buf,Nia, ~1Allegany, Cattaraugus, Chautauqua, Erie, Genesee,

Painter. oo

Olean Livingston, Niagara, Orleans, Steuben, Wyoming

Sheetmetal Worker

46

Highway

Teamster - Heavy&Highway

Allegany, Cayuga, Cortland, Seneca, Steuben, Tompkins,
317ahh  {Wayne, Yates

O O]

=)

PW-30R (05-10)

NYSDOL Bureau of Public Work

30f3



Prevailing Wage Rates for 07/01/2009 - 06/30/2010 Published by the New York State Department of Labor
Last Published on May 01 2010 PRC Number 2010004464

introduction to the Prevailing Rate Schedule

Information About Prevailing Rate Schedule

This information is provided fo assist you in the interpretation of particular requirements for each dlassification of worker contained in the
attached Schedule of Prevailing Rates.

Classification

it is the duty of the Commissioner of Labor to make the proper classification of workers taking into account whether the work is heavy and
highway, building, sewer and water, tunnel work, or residential, and to make a determination of wages and supplements to be paid or
provided. It is the resppnssbtl;% of the public work contractor to use the ?rroper rate. If there is a question on the proper classification to be
used, please call the district office located nearest the project. District office locations and phone numbers are listed bslow,

Erevailir}[g \é'\lage Schedules are issued separately for "General Construction Projects” and "Residential Construction Projects” on a county-
y-county basis.

General Construction Rates apply to projects such as: Buildings, Heavy & Highway, and Tunnel and Water & Sewer rates.

Residential Construction Rates generally apply to construction, reconstruction, repair, alferation, or demolition of one family, two family, row
housing, or rental type units infended for residential use.

Some rates listed in the Residential Construction Rate Schedule have a very limited applicability listed along with the rate. Rates for
occupations or locations not shown on the residential schedule must be obtained from the General Construction Rate Schedule. Please
contact the local Bureau of Public Work office before using Residential Rate Schedules, to ensure that the project meets the required criteria.

Paid Holidays

Paid Holidays are d?jys for which an eligible employes receives a regular day's pay, but is not required 1o perform work. If an emploYee
wogfks on da day listed as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually
performed.

Overtime

At a minimum, all work performed on a public work project in excess of eight hours in any one day or more than five days in ara)rr workweek is
overtime. However, the specific overlime requirements for each trade or occupation on a public work project may differ. Specific overtime
requirements for each trade or occupation are contained in the prevailing rate schedules.

Overtime holiday pay is the premium pay that is required for work performed on specified holidays. It is only required where the employes
actually performs work on such holidays.

The EF? licable holidays are listed under HOLIDAYS: OVERTIME. The required rate of pay for these covered holidays can be found in the
OVERTIME PAY section listings for each classification.

Supplemental Benefits

Particular attention should be given to the supplemental benefit requirements. Although in most cases the payment or provision of )
su%olemenis is for each hour worked, some classifications require the payment or provision of supplements for each hour paid (including
pai khg[idays on which no work is performed) and/or may require supplements to be paid or provided at a premium rate for premium hours
WOrl .

Effective Dates

When you review the schedule for a tparticular occupation, your attention should be directed to the dates above the column of rates. These
are the dates for which a given set of rates is effective. The rate listed is valid until the next effective rate change or until the new annual

determination which takes effect on July 1 of each year. All contraciors and subconiractors are required to pay the cusrent prevailing rates
of wages and supplements. If you have any questions please contact the Bureau of Public Work or visit the New York State Department of
Labor website (www.labor.stafe.ny.us) for current wage rate information.

Apprentice Training Ratios
The following are the allowable ratios of registered Apprentices to Journey-workers.

For example, the ratic 1:1,1:3 indicates the allowable initial ratio is one Apprentice to one Journeyworker. The Journeyworker must be in
place on the project before an Apprentice is allowed, Then three additional Journeyworkers are needed before a secand Apprentice is
al!céwed. The last ratio repeats indefinitely. Therefore, three more Journeyworkers must be present before a third Apprentice can be hired,
and so on.

Please call Apprentice Training Central Office at (518) 457-6820 if you have any questions.

Title (Trade) Ratio

Boilermaker (Construction) 1:1,1:4
Boilermaker (Shop) 1:1,1:3
Carpenter {Bldg.,H&H, Pile Driver/Dockbuilder) 1:1.1:4
Carpenter (Residential) 1:1,1:3
Electrical (Outside) Lineman 1:1,1:2
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Prevailing Wage Rates for 07/01/2009 - 06/30/2010

Last Published on May 01 2010

Published by the New York State Department of Labor

PRC Number 2010004464

Electrician (Inside)

Elevator/Escalator Construction & Modernizer

Glazier

Insulation & Asbestos Worker
Iron Worker

Laborer

Mason

Millwright

Op Engineer

Painter

Plumber & Steamfitter
Roofer

Sheet Metal Worker
Sprinkler Fitter

1:1,1:3
1:1,1:2
1:1,1:3
1:1,1:3
1:1,1:4
1:1,1:3
11,14
11,14
1:1,1:5
1:1,1:3
1:1,1:3
1:1,1:2
1:1,1:3
1:1,1:2

If you have any questions concerning the attached schedule or would like additional information, please coniact the nearest BUREAU of

PUBLIC WORK District Office or write to:

New York State Department of Labor

Bureau of Public Work

State Office Campus, Bldg. 12

Albany, NY 12240

District Office Locations:

Bureau of Public Work - Albany
Bureau of Public Work - Binghamton
Bureau of Public Work - Buffalo
Bureau of Public Work - Garden City
Bureau of Public Work - Newburgh
Bureau of Public Work - New York City
Bureau of Public Work - Patchogue
Bureau of Public Work - Rochester
Bureau of Public Work - Syracuse
Bureau of Public Work - Utica
Bureau of Public Work - White Plains

Bureau of Public Work - Central Office

Telephone #

518-457-2744
607-721-8005
716-847-7159
516-228-3915
845-568-5287
212-775-3568
631-687-4883
585-258-4505
315-428-4056
315-793-2314
914-897-9507
518-457-558%
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FAX #

518-485-0240
607-721-8004
716-847-7650
516-794-3518
845-568-5332
212-775-3579
631-687-4904
585-2658-4708
315-428-4671
315-793-2514
914-097-9523
518-485-1870



Prevailing Wage Rates for 07/01/2009 - 06/30/2010 Published by the New York State Department of Labor
Last Published on May 01 2010 PRC Number 2010004464 Suffolk County

Suffolk County General Construction

‘Asbestos Worker - 05/01/2010

JOB DESCRIPTION Asbestos Worker DISTRICT 9

ENTIRE COUNTIES .
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk

WAGES

Per hour: 07/01/2009- 12/01/2009-
11/30/2009 11/30/2010

Abestos Worker +Additional

Removal & Abatement Oniy* $32.95 $3.00*

NOTE: *On Mechanical Systems that are NOT to be SCRAPPED.,

**Increase to be allocated at a later date.

SUPPLEMENTAL BENEFITS
Abestos Worker
Removal & Abatement Only $9.15

CVERTIME PAY
See (B, B2, K) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE

NOTE: Easter Paid at Time and One-half IF worked

REGISTERED APPRENTICES

Apprentice Removal & Abatement Only:

1000 hour terms at the following percentage of Journeyman's rates.
1st 2nd 3rd Ath
78% 80% 83% 89%

Supplemental Benefits :
{per Hour worked)
Apprentice
Removal & Abatement Only $9.15
9-12a - Removal Only

S 05/01/2010

JOB DESCRIPTION Boilermaker DISTRICT 4
ENTIRE COUNTIES
Bronx, Dutchess, Kings, Nassau, New York, Orange, Putnam, Queens, Richmond, Rockland, Suffolk, Sullivan, Ulster, Westchester
WAGES
Per Hour: 07/01/2009
Boilermaker $ 45.89
Repairs & Renovation 45,89
SUPPLEMENTAL BENEFITS
Per Hour: 07/01/20009
BoilerMaker 48% of Hourly

Wage Paid +

$8.07

Repairs & Renovation*®

NOTE: "Hourly Wage Paid" shall include any and all premium(s) pay.
*Same as Boilermaker (Includes replacement of parts and repairs & renovation of an existing unit).

OVERTIME PAY
Page 26



Pravailing Wage Rates for 07/01/2009 - 06/30/2010
Last Published on May 01 2010

See {D, O) on OVERTIME PAGE

Published by the New York State Department of Labor
PRC Number 2010004464 Suffolk County

HOLIDAY
Paid: See (8, 16, 23, 24) on HOLIDAY PAGE
Overtime: See (5, 6, 11, 12, 15, 25) on HOLIDAY PAGE

NOTE: *Employee must work in pay week fo receive Holiday Pay.
**Boilermarker gets 4 fimes the hourly wage rate for working on Labor Day.

***Repairs & Renovation see (B,E,Q) on HOLIDAY PAGE

REGISTERED APPRENTICES
(1/2) Year Terms at the following pecentage of Boilermaker's Wage

1st 2nd 3rd 4th 5th 6th 7th 8th
85% 65% 70% 75% 80% 85% 90% 95%

Supplemental Benefits Per Hour:

07/01/2009
Boilermaker 48% of Hourly
Apprentice(s) Wage Paid +
$ 8.07
Repairs & Renovation®
Apprentice(s) $48% of Hourly
Wage Paid +
$8.07

NOTE: "Hourly Wage Paid" shall include any and all premium{s} pay.
*Includes replacement of parts and repairs & renovation of an existing unit.

Carpenter

JOB DESCRIPTION Carpenter DISTRICT ¢

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Rockland, Wesichester

PARTIAL COUNTIES

(I_Jlrsénge: RS_outh of but including the following, Waterloo Mills, SlateHill, New Hampton, Goshen, Blooming Grove, Mountainville, east to the
udson River.

Putnam: South of but including the following, Cold Spring, TompkinsCorner, Mahopac, Croton Falls, east to Connecticut border.

Suffolk: West of Port Jefferson and Patchoque Road to Route 112 tothe Atlantic Ocean.

WAGES

Per hour: 07/01/2009 10/17/2009
Additional

Core Drilling:

Driller $33.25 $2.21*

Assistant Driller 27.22 1.94*%

Note: Hazardous Waste Pay Differential;
For Level C, an additionat 10% above wage rate per hour
For L.evel B, an additional 10% above wage rate per hour
For Level A, an additional 10% above wage rate per hour
Note: When required to work on water: an additional $ 0.50 per hour,

* May be allocated between wages and benefits.
SUPPLEMENTAL BENEFITS

Per hour paid:
Driller $ 15.31
Assistant 15.31
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OVERTIME PAY

OVERTIME: See (B,E,K*,P,R**) on OVERTIME PAGE.

HOLIDAY

HOLIDAY:

Paid: See (5,6) on HOLIDAY PAGE.

Overtime: * See (5,6) on HOLIDAY PAGE.

** See (8,10,11,13) on HOLIDAY PAGE.

Assistant: One (1} year increments at the following percentage of Assistant
wages. This is not an apprenticeship for Driller,

1st Year 2nd Year 3rd Year 4th Year
70% 80% 90% 100%
9-1536-CoreDriller

Carpenter:
JOB DESCRIPTION Carpenter DISTRICT 9
ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk, Westchester
WAGES
Per Hour: 07/01/2009 07/01/2010
Additional
Timberman $ 40.50 $3.53*
SUPPLEMENTAL BENEFITS
Per hour paid:
Timberman $ 4062
*May be allocated between wages and benefits.
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (18,19) on HOLIDAY PAGE.
Paid: for 1st & Znd yr.
Apprentices See (5,6,11,13,16,18,19,25)
Overtime: See {5,6,11,13,16,18,19,25) on HOLIDAY PAGE.
REGISTERED APPRENTICES
Wages per hour is Pecentage of Journeymans Wage.
{ 1) year terms:
1st 2nd 3rd Ath
40% 50% 65% 80%

Supplemental benefits per hour:

Apprentices $25.14

‘Carperniter:

JOB DESCRIPTION Carpenter DISTRICT 9

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Putnam, Queens, Richmond, Rockland, Suffolk, Westchester

WAGES
Per hour: 07/01/2009 ' 07/01/2010
Additonal

Building
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Millwright $4424 $3.62*
*May be allocated between wages and benefits

SUPPLEMENTAL BENEFITS

Per hour paid:

Millwright ' $44.75

OVERTIME PAY

See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY

Paid: See {18,19) on HOLIDAY PAGE.

Paid: for 1st & 2nd yr.

Apprentices See (5,6,11,13,16,18,19,25)

QOvertime See (5,6,11,13,16,18,19,25) on HOLIDAY PAGE.

REGISTERED APPRENTICES
Wages per hour is Pecantage of Journeymans wage

(1) year terms:
1st. 2nd.
55% 65%

Supplemental benefits per hour:

{1) year {erms:

1st. 2nd.
$28.19 $31.29

95%

4th,

$40.62

8-740.1

JOB DESCRIPTION Carpenter
ENTIRE COUNTIES

DISTRICT 9

Bronx, Dutchess, Kings, Nassau, New York, Crange, Putnam, Queens, Richmond, Rockland, Suffolk, Westchester

WAGES
Per hour: 07/01/2008

Marine Construction:

Marine Diver $ 56.32
M.D.Tender 4017
SUPPLEMENTAL BENEFITS

Per hour paid:

Journeyman $40.86

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (18,19 on HOLIDAY PAGE.

Paid: for 1st & 2nd yr.

Apprentices See {5,6,10,11,13,16,18,19}

Overtime: See {5,6,10,11,13,16,18,19) on HOLIDAY PAGE.

REGISTERED APPRENTICES
Wager per hour is Percentage of Journeymans Wage

(1) year terms:
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1st 2nd 3rd 4th
40% 50% 65% 80%

Supplemental benefits per hour:

Apprentices $26.97

9-1456MC

Carpenter

S 05/01/2010

JOB DESCRIPTION Carpenter

DISTRICT 9

ENTIRE COUNTIES

Bronx, Dutchess, Kings, Nassau, New York, Orange, Putnam, Queens, Richmond, Rockland, Suffolk, Westchester
WAGES

Per hour: 07/01/2009

Carpet/Resilient
Floor Coverer $44.02

SUPPLEMENTAL BENEFITS
Per hour paid:

Floor Coverer . $ 38.58

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See (18, 19)on HOLIDAY PAGE.

Paid: for 1st & 2nd yr.

Apprentices See {5,6,11,13,16,18,18,25)

Overtime: See (5,6,11,13,16,18,19,25) on HOLIDAY PAGE.
REGISTERED APPRENTICES

Wage per hour is Pecentage of Journeymans Wage
(1) year terms:

1st. 2nd. 3rd. 4th,
40% 50% 685% 80%

Supplemental benefits per hour:

Apprentices $25.83

JOB DESCRIPTION Carpenter
ENTIRE COUNTIES

DISTRICT ¢

Bronx, Kings, Nassau, New York, Putnam, Queens, Richmond, Rockland, Suffolk, Westchester

WAGES

Per hour: 07/01/2009 07/01/2010
Additional

Piledriver $ 44.61 $3.72*

Dockbuilder 44,61 372

SUPPLEMENTAL BENEFITS
Per hour paid:
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Journeyman $ 40.86

* May be allocated between wages and benefits.

OVERTIME PAY
See (B, E2, O} on OVERTIME PAGE

HOLIDAY

Paid: See {18,19)on HCLIDAY PAGE.

Paid: for 1st & 2nd yr.

Apprentices See (5,6,11,13,16,18,19,25)

Overtime: See (5,6,11,13,16,18,19,25) on HOLIDAY PAGE.

REGISTERED APPRENTICES
Wages per houris Pecentage of Journeymans Wage

{1)year terms:
1st. 2nd. 3rd. 4th.
40% 50% 65% 80%

Suppiemental benefits per hour:

Apprentices $26.97
9-1456

L 0510172010

JOB DESCRIPTION Carpenter - Building / Heavy&Highway DISTRICT 4

ENTIRE COUNTIES
Nassau, Suffolk

WAGES
Per Hour:

Q7/01/2009
Building Carpenter $37.21
Heavy Highway Carpenter $ 37.21
SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2009

Both Carpenter
Categories $30.29

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (18, 19) on HOLIDAY PAGE
Overtime: See (5, B, 16, 23, 24, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
One(1) Year Terms at the following pecentage of Journeymans Wage

1st 2nd 3rd 4th

40% 55% 65% 75%
Supplemental Benefits
Per Hour: 07/01/2009

All Apprentice Terms $17.38
4-Reg.Council Nass/Suff

Electriciar
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JOB DESCRIPTION Electrician DISTRICT 4

ENTIRE COUNTIES

Nassau, Suffolk

WAGES

Per Hour: 07/01/2009

Tree Trimmer/ .
Line Clearance Specialist $ 26.46

NOTE: This Rate For Line Clearance Only.
SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2009
Tree Trimmer/
Line Clearance Specialist 20.5% of Hourly

Wage Paid +

$ 548
NOTE: "Hourly Wage Paid" shall include any and alt premium(s} pay
OVERTIME PAY
See (B, E, P) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6, 8, 16, 23, 24, 25, 26) on HOLIDAY PAGE
NOTE: Time and One Half the Hourly Rate plus Holiday Pay if Worked
4-1049/Tree

Electrician. 25 05/01/2010
JOB DESCRIPTION Electrician DISTRICT 4

ENTIRE COUNTIES
Nassau, Suffolk

WAGES

Per Hour: 07/01/2009- 06/01/2010
05/31/2010

Telephone &

Intergrated Tele- $33.31 $34.22

Data Sytems

Electrician

"PLEASE NOTE"
This rate classification applies to ALL Voice, Data & Video work.: Excluding Fire Alarm Systems and Energy Managment Systems (HVAC
Controls), in those cases the regular Electrician rate applies. To ensure proper use of this rate please call Nassau Offices at (516)228-3915
or Suffoik Offices at (631)687-4882.

SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2009- 06/61/2010
05/31/2010
Electrician 15.5% of Hourly 15.5% of Hourly
Wage Paid + Wage Paid +
$ 14.89 $ 15.44

NOTE: "Hourly Wage Paid" shall include any and all premium(s) pay

OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1} on HOLIDAY PAGE
Overtime: See {5, 6, 15, 16, 25) on HOLIDAY PAGE

4-25tela
Electrician’. . 105/01/2010
JOB DESCRIPTION Electrician DISTRICT 4

Page 32



Prevailing Wage Rates for 07/01/2009 - 06/30/2010 Published by the New York State Department of 1.abor
Last Published on May 01 2010 PRC Number 2010004464 Suffolk County

ENTIRE COUNTIES

Nassau, Suffolk

WAGES

Per Hour: 07/01/2009- 06/01/2010
05/31/2010

Electrcian
Electrical Maintenance $36.70 $ 37.70

"PLEASE NOTE"
Applicable to "EXISTING ELECTRICAL SYSTEMS" including, but not limited to TRAFFIC SIGNALS & STREET LIGHTING. Not used for
addons.

** IMPORTANT NOTICE - EFFECTIVE 04/01/2009 **
Four (4), ten (10) hour days may be worked at straight time during a week, Monday thru Thursday, with one-half (1/2) hour aliowed for a
lunch period.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,' you must submit an 'Employer Registration for Use of 4 Day/10 Hour Work
Schedule,’ form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per Hour:
Electrcian 12% of Hourly 12% of Hourly
Wage Paid + Wage Paid +
$ 14.40 $14.94

NOTE: "Hourly Wage Paid" shall include any and ali premium(s} pay

OVERTIME PAY
See (B, E2, H) on OVERTIME PAGE

HOLIDAY

Paid: See {1} on HOLIDAY PAGE

Overtime: See (5, 6, 15, 16, 25) on HOLIDAY PAGE
REGISTERED APPRENTICES

One(1) Year Term(s) at the following Percentage
of Journeyman(s) Wage:

1stYr 2nd Yr 3rd Yr 4th Yr 5th Yr
40% 50% 60% 70% 80%

Supplementa! Benefits per hour

Apprentice(s) 12% of Hourly 12% of Hourly
Wage Paid + Wage Paid +
$12.46 $12.65
NOTE: "Hourly Wage Paid" shall include any and all premium(s) pay
4-25m
105/01/2010

JOB DESCRIPTION Electrician DISTRICT 4

ENTIRE COUNTIES
Nassau, Suffolk

WAGES

Per Hour: 07/01/2009
Electrician/Wireman $45.75
HVAC Controls 4575
Fire Alarms 45.75

(low volt included)
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PUMP & TANK WORK

Electrcian/Wireman $35.20
SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2009
Etectrcian/Wireman ' 16.0% of Hourly
{(all catagories) Wage Paid +

$22.69

NOTE: "Hourly Wage Paid" shall include any and all premium(s)

OVERTIME PAY
See (B, E, Q) on OVERTIME PAGE

HOLIDAY
Paid: See {1) on HOLIDAY PAGE
Overtime: See (5, 6, 15, 16, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
One{1} Year Terms at the following Percetage of Journeyman(s) Wage

1st 2nd 3rd 4th 5th 6th
35% 40% 45% 50% 60% 70%

Supplemental Benefits per hour
Apprentice(s)

1st Term 3% of Hourly
Wage Paid +
$4.54

2nd Term 3% of Hourly
Wage Paid +
$6.79

3rd Term 16.0% of Hourly
Wage Paid +
$10.24

4th Term 16.0% of Hourly
Wage Paid +
$11.35

5th Term 16.0% of Hourly
Wage Paid +
$13.61

6th Term 16.0% of Hourly
Wage Paid +
$15.88

NOTE: "Hourly Wage Paid” shall include any and all premium(s) pay

4-25

Electrician Lineman

| 05/01/2010

JOB DESCRIPTION Electrician Lineman

ENTIRE COUNTIES
Nassau, Queens, Suffalk

WAGES
For Utility Distribution & Transmission Line Construction

Per Hour: 07/01/2009- 04/04/2010

04/03/2010
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Lineman/Splicer $43.35 $ 45.52
Marerial Man 3r.71 39.60
Heavy Equip. Operator 34.68 36.42
Groundman 26.01 27.31
Flagman 19.51 20.48

Undergrond Natural Gasline Mechanic (2" or Less)

07/01/2009- 06/01/2010
05/31/2010
Journeyman U.G.Mech. $3577 $37.02

** IMPORTANT NOTICE - EFFECTIVE 04/01/2009 **
Four (4), ten (10} hour days may be worked at straight time during a week, Monday thru Thursday.

NOTE - In order to use the '4 Day/10 Hour Work Schedule,' you must submit an ‘Employer Registration for Use of 4 Day/10 Hour Wark
Schedule,’ form PW30R; additionally, there must be a dispensation of hours in place on the project.

SUPPLEMENTAL BENEFITS
Per Hour:

Utility Distribution & Transmission Line Construction

07/01/2009- 04/04/2010
04/03/2010
All Classifications 24.5% of Hourly 25% of Hourly
Wage Paid + Wage Paid +
$ 695 $ 7.19

NOTE: "Hourly Wage Paid" shall include any and aill premium({s) pay

Underground Natural Gas Mechanic

07/061/2009- 06/01/2010
05/31/2010
Journeyman U.G.Mech. $ 16.57 $17.97
OVERTIME PAY
See (B, Q) on OVERTIME PAGE
See (B,GP) for Natural Gas Mechanic
HOLIDAY
Paid; See 25, 6, 8, 16, 23, 25, 26) on HOLIDAY PAGE
Overtime: See (1) on HOLIDAY PAGE

REGISTERED APPRENTICES
1000 hour Periods at the following Percentage of Journeyman's Wage.

tst. 2nd. 3rd. 4th. 5th. 6th. 7ih

60% 65% 70% 75% 80% B85% 90%
4-1049 Line/Gas

JOB DESCRIPTION Elevator Constructor DISTRICT @

ENTIRE COUNTIES
Brony, Kings, Nassau, New York, Queens, Richmond, Suffolk

PARTIAL COUNTIES
Rockland: Entire County except for the Township of Stony Point
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Westchester: Entire County except for the Townships of Bedford, Lewisboro, Cortland, Mt. Kisco, North Salem, Pound Ridge, Somers and

Yorktown.

WAGES
Per hour:

Elevator Constructor

Elevator Modernization &
Service/Repair

SUPPLEMENTAL BENEFITS
Per hour:

Elevator Construcior

Modernization &
Service/Repair

OVERTIME PAY
Constructor. See ( C, O ) on OVERTIME PAGE.

Modern./Service See { B, H) on OVERTIME PAGE.

HOLIDAY
Paid: See(5,6,9,1
Overtime: See (5,6, 9,1

REGISTERED APPRENTICES
WAGES: Per Hour

One (1) year terms at the following Percentage
of Elevator Constructor Hourly Rate

1st Term
2nd Term
3rd Term
4th Term

Modernization &
Service/Repair:

1st Term
2nd Term
3ard Term
4th Term

Supplemental Benefits per hour paid:
Elevator Constructor:

1st Term
2nd Term
3rd Term
4th Term

Modernization &
Service/Repair;

1st Term
2nd Term
3rd Term
4th Term

07/01/2008-
03/16/2010

$49.78

$ 39.65

07/01/2009-
03/16/2010

$25.12

$24.56

1, 15, 16, 25) on HOLIDAY PAGE
1, 15, 16, 25) on HOLIDAY PAGE

07/01/2009-
03/16/2010

50%
55%
65%
75%

50%
55%
65%
75%

$20.04
$20.96
$21.88
$22.70

$20.32
$ 20.66
$21.53
$22.39
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03/17/2010

$5147

$40.93

G3/17/2010

$26.44

$25.86

03/1712010

50%
55%
65%
75%

50%
55%
65%
75%

$21.55
$22.14
$23.85
$24.05

$21.48
$21.82
$2272
$ 23.61
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Glazier = L Sl 0510172010
JOB DESCRIPTION Glazier DISTRICT 9

ENTIRE COUNTIES
Bronx, Dutchess, Kings, Nassau, New York, Orange, Putnam, Queens, Richmond, Rockland, Suffolk, Sullivan, Ulster, Westchester

WAGES ‘
Per hour: 07/01/2009- 05/01/2010
04/30/2010

Glazier $ 46.60 Additional

$ 3.45/hour*
Scaffolding $ 47.60 Additional

$ 3.45/hour*
Repair & Maintenance:
Glazier $25.85 Additional

$ 1.00/hour*
*Increase to be allocated at a later date

Repair & Maintenance- All repair & maintenance work on a particular building,
whenever performed, where the tofal cumulative contract value is under
$100,000.00.

SUPPLEMENTAL BENEFITS
Per hour paid:

Journeyman.... $ 24,69

Glazier
Repair & Maintenance™*: $14.04

OVERTIME PAY
OVERTIME: See (C*,D*0) on OVERTIME PAGE.

* Denctes if an optional 8th hour is required same will be at the
regular rate of pay. If 9th hour Is worked then both hours or more
( 8th and 9th or more ) will be at the double time rate of pay.

** For Repair & Maintenance see { B,F, P) on overtime page.

HOLIDAY
Paid: See g‘l) on HOLIDAY PAGE
Overtime: See (5, 6, 16, 25) on HOLIDAY PAGE

The Following are paid holidays for the Repair & Maintenance Class:
New Years day, Presidents day, Memorial day, Independents day, Labor day, Thanksgiving day, Day after Thanksgiving, and Christmas day.

REGISTERED APPRENTICES
Wage per hour:

{1} year terms at the following wage rates.

1st term... $15.65 40% of Journeymans wage
2nd term... $ 23.33 500, "™ mm "

3rd term... $ 28.85 60%) oy it

4th tefm... $ 37‘29 80% nno W 0}
Supplemental Benefits:

{Per hour worked)

1st term.... $11.42

2nd term.... $16.63

3rd term.... $18.24

4th term.... $21.47

9-1281 (DCY NYC)
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Insulator - Heat & Frost .

JOB DESCRIPTION Insulator - Heat & Frost DISTRICT 9
ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffotk
WAGES :
Per hour: 07/01/2009- 01/06/2010
01/05/2010
Heat, Frost & Ashestos additional
Insulator(s) $ 54.51 $ 2.00/hr
SHIFT WORK:

2nd Shifi: Same wage and regular rate

3rd Shift: 14% premium on wage and benefits
SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2009- 01/06/2010
01/05/2010
Insulator(s) $24.11 $24.11

OVERTIME PAY
See (C, O, V) on OVERTIME PAGE
Wage and benefits for 8th Hour to be paid at time and one half

HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Overtime: See (5, 6, 11, 15, 16, 25, 26) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages:

Apprentice Insulator(s)
1 year ferms at the following percentage of Journeyman's rates.

1st 2nd 3ed 4th
40% 60% 70% 80%

Supplemental Benefits per hour:

Apprentice Insulator(s)
Use same % as
for Wage of
$24.11

9-12

fronworker

JOB DESCRIPTION Ironworker DISTRICT 9

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk, Westchester

WAGES
Wages: {Per Hour)

07/01/2009
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Structural..... $41.05
Riggers..... $41.05
Machinery Movers..... $41.05
Machinery Erectors..... $41.05

SUPPLEMENTAL BENEFITS
Per Hour:
07/01/2008

Journeyman.. $52.50

OVERTIME PAY
See (B*,E*™,Q,V}on OVERTIME PAGE.

* Time and one-half shall be paid for all work in excess of (8) eight hours at the end of a work day to a maximum of two hours on any regular
work day {the ninth (8th) and tenth (10th) hours of work}and double time shall be paid for all work thereafter.

** Time and one-half shall be paid for all work on Saturday up to eight (8) hours and double time shall be paid for all work thereafter.

HOLIDAY

Paid: See (1} on HOLIDAY PAGE

Overtime: See (5, 6, 8, 18, 19) on HOLIDAY PAGE
REGISTERED APPRENTICES

Wages:

{Per Hour)}

Six {6) month terms at the following wage rate.

1st 2nd 3rd 4th 5th Gth
$21.82 2242 23.02 23.02 23.02 23.02
Supplemental Benefits:
{Per Hour)
07/01/2009
$37.85
9-40/361-Str
Ironworker
JOB DESCRIPTION Ironworker DISTRICT 9

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk, Wesichester

PARTIAL COUNTIES
Rockiand: Southern Section

WAGES
Per hour: 07/0172009

Reinforcing &
Metal Lathing... $£40.87

SUPPLEMENTAL BENEFITS
Per hour paid:
Jourmeyman $ 33.04

OVERTIME PAY
See (*A, E, Q, *V) on OVERTIME PAGE

OVERTIME: See (A*E,Q,V*") on OVERTIME PAGE.

*** All overtime in excess of ten {10)hours shall be paid at double wage.
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HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Overtime: See (5, 6, 8, 11, 13, 18, 19, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wage per hour:

{1) year terms at the following wage rates:

1st 2nd 3rd
$ 28.55 $33.15 $ 38.21

Supplemental Benefits per hour paid:

1st 2nd 3rd
$22.56 $24.21 $25.36
8-46Reinf
Tronworker. T e
JOB DESCRIPTION tronworker DISTRICT 9
ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk, Westchester
WAGES
Per hour: 07/01/2009
Ornamental $39.85
Chain Link Fence $ 39385
(Guide Rail Instaltation $39.85

Shift Work: Minimum duration of 5 days.

Monday thru Friday: :
When two or three shifts are employed, each shiift shall work 7 hour days and be paid for 10 1/2 hours. Shifts not completing the full 7 hours
shall be paid 1 1/2 times the straight-ime rate for the hours worked.

Monday thru Friday: (Guardrail & Sign work only)
When two or three shifts are employed, each shift shall work 7 hours and be paid for 9 hours. Shifts not completing the full 7 hours shall be
paid at 1 1/2 times the straight rate for hours worked.

Saturday, Sunday, Holidays:
When two or three shifts are employed, each shift shall work 7 hour days and be paid for 15 3/4 hours, Shifts not completing the full 7 hours
shall be paid 2 1/4 times the straight-time rate for the hours worked.

SUPPLEMENTAL BENEFITS

Per hour paid:

07/01/2009
Journeyman: $ 36.17
OVERTIME PAY
OVERTIME: See (A*,D1,E*,Q,V) on OVERTIME PAGE.

*Time and one-half shall be paid for all work in excess of seven (7) hours at the end of a work day to a maximum of two (2) hours on any
regular work da (8th & 9th hours of work) and double time shali be paid for all work thereafter.
**Time and one-half shall be paid for all work on Saturday up to seven {7} hours and double time shall be paid for all work thereafter.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 25) on HOLIDAY PAGE
REGISTERED APPRENTICES
1st term represents first 1-4 months, thereafter (1/2) year ferms at the following percentage of Journeyman's wags.
APPRENTICES:
1st 2nd 3rd 4th 5th 6th
50% 50% 55% 60% 70% 80%

Supplemental Benefits per hour paid:
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07/01/2009
APPRENTICES:
1st Term ’ $28.69
2nd Term ' 28.69
3rd Term 29.41
4th Term 30.33
5th Term 31.55
6th Term 32.97
9-580-0Or

JOB DESCRIPTION Ironworker DISTRICT 9
ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk, Westchester
WAGES
Per hour: 07/01/2009 07/04/2010

Additional
Derrickman/Rigger $ 52.50 $1.50*

*Increase to be allocated at a later date

SUPPLEMENTAL BENEFITS
Journeyman 07/G1/2009 07/01/2010

$27.03 $27.03

OVERTIME PAY
OVERTIME See (A*,D1,E*,Q,V) on OVERTIME PAGE.

*Time and one-half shall be paid for all work in excess of seven (7)
hours at the end of a work day to a maximum of two hours on any regular
work day (the eighth {8th) and ninth (9) hours of work) and double time
shall be paid for all work thereafter.

**Time and one-half shall be paid for all work on Saturday up to seven
{7) hours and double time shall be paid for all work thereafter.

HOLIDAY

Paid: See (1) on HOLIDAY PAGE
Overtime: See ES, 6, 8, 10) on HOLIDAY PAGE
HOLIDAY:

Paid:........ See (1) on HOLIDAY PAGE.
Overtime:....See (5%, 8%, §**, 24*** 25"} on HOLIDAY PAGE.

*No work shall be performed on this day, except in cases of emergency.
Such work shall be done at double time rate of pay.

**Double time rate of pay.

**Work stops at schedule lunch break with full day's pay.

REGISTERED APPRENTICES
Wage per hour:
(1/2) year terms at the following percentage of journeyman's wage.

1st 2nd 3rd 4th 5th 6th

50% 50% 70% 80% 90% 90%
Supplemental benefits per hour paid:
Registered Apprentice
1st year 50% of journeyman's rate
All others 75% of journeyman's rate

9-197D/R

Laborer - Building - 05/01/2010
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JOB DESCRIPTION Laborer - Building DISTRICT 4

ENTIRE COUNTIES
Nassau, Suffolk

WAGES

Per Hour: 07/01/2009
Building Laborer : $31.85
Asbestos Abatement Worker $31.50

(Re-Roofing see Roofer)

SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2009
Building Laborer $22.51
Asbestos Worker $ 11.60
OVERTIME PAY

See (A, E, Q) on OVERTIME PAGE

HOLIDAY

Paid: See {1) on HOLIDAY PAGE

Overtime: See {5, 6, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
Regular Hours Work Terms {Not Available for Abatment Work)

TERM #1 1 hr to 1000hrs

TERM #2 1001hrs to 2000hrs
TERM #3 200thrs to 3000hrs
TERM #4 3001hrs to 4000hrs

Wages per hour:
APPRENTICES (Not Allowed on Abatment Work)

TERM #1 $16.00
TERM #2 19.00
TERM #3 21.75
TERM #4 24.50

Supplemental Benefits per hour:
APPRENTICES

TERM #1 $14.59
TERM #2 16.16
TERM #3 16.92
TERM #4 17.77
4-66

" 05/01/2010

JOB DESCRIPTION Laborer - Heavy&Highway DISTRICT 4

ENTIRE COUNTIES
Nassau, Suffolk

WAGES
Laborer (Heavy/Highway):

GROUP # 1: Asphalt Rakers, Concrete Curb Formsetters,
GROUP # 2: Asphait Shovelers, Roller Boys and Tampers.
GROUP # 3: Basic Laborer, Power Tool{Jackhammer), Landscape Construction, Traffic Conirol Personnel(flaggers).

WAGES PER HOUR: 07/01/2009
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GROUP #1 $33.89

GROUP #2 $32.94

GROUP #3 $30.05

SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2009

ALL GROUPS $24.45

After Forty (40)paid

Hours in a work Week $15.92

OVERTIME PAY
See (B, E2, F) on OVERTIME PAGE

NOTE: Premium Pay of 25% of wage for all Straight time hours on all
New York State D.O.T. and other Goverment Mandated
Off-Shift Work

NOTE: Hazardous Material Work add an Additional 10%
of Hourly Rate

HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Overtime: See (1) on HOLIDAY PAGE

REGISTERED APPRENTICES

One (1) Year Terms at the following Pecentage of the Journeyman's Wage
1st 2nd
80% 0%

Supplemental Benefits per hour:

APPRENTICES $24.45
After Forty (40)paid
Hours in a work Wesek $15.92
4-1298
Mason’: -105/01/2010
JOB DESCRIPTION Mason DISTRICT 9
ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk
WAGES
Per Hour: 07/01/2009
Brick/Blocklayer $ 48.50

SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2009

Brick/Block Layer $22.04

OVERTIME PAY
See (A, E, E2, Q) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
{800 hour) Terms at the following Percentage of Journeymans Wage:

1st 2nd 3rd 4th 5th
50% 60% 70% - 80% 90%
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Supplemental Benefits per hour:

All Apprentices $13.11
9-1Brk

‘Mason:: 05/01/2016
JOB DESCRIPTION Mason - Building DISTRICT ¢
ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Orange, Putnam, Queens, Richmond, Rockland, Suffolk, Westchester
WAGES
Per hour; 07/01/2009
Building;
Tile Finisher $37.68
SUPPLEMENTAL. BENEFITS
Journeyman $21.40
OVERTIME PAY
See (A, E, Q) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 10, 11, 15, 16) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages:
(per hour paid)
{ 750 hour ) terms at the following percentages of journeyman's wage.
1st 2nd 3rd 4th 5th 6th 7th 8th
50% 55% 65% 70% 75% 85% 90% 95%
Supplemental Benefits:
{per hour paid)
(750) hour terms at the following percentages of journeyman's wage:
Apprentices.
1st 2nd 3rd 4th 5th 6th Tth 8th
50% 55% 65% 70% 75% 85% 90% 95%

9-7/88-1f

Mason - Building

JOB DESCRIPTION Mason - Bullding

ENTIRE COUNTIES

Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk, Westchester
WAGES

Per hour: 07/01/2009
Building:Marble Restoration

Marble, Sione, etc

& Polisher $36.26

Marble, Stone, etc

Finishers $18.94

SUPPLEMENTAL BENEFITS

Journeyman: 07/01/2009
Polisher $19.80
Finisher 10.47

OVERTIME PAY
See (A, E, Q, V) on OVERTIME PAGE

HOLIDAY
Paid: See ("5, 6, 11, 15) on HOLIDAY PAGE
Overtime: See (5, 6, 11, 15) on HOLIDAY PAGE
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* Journeymen receive 1/2 days pay for Labor Day. Cleaner, Maintenance and 15T three terms of Apprentices see ( 5, 6, 11, 15 Jon
HOLIDAY PAGE. All others See { 1) on HOLIDAY PAGE.

REGISTERED APPRENTICES
Wages:
{per hour worked)

Polisher:
900 hour terms at the following percentage of Journeyman's wage.

Term: 1st 2nd 3rd 4th
Hours: 1- 91- 1801- 2701-
900 1800 2700 3600
70% 80% 90% 100%
Finisher:

750 hour terms at the following percentage of Journeyman's wage.

Term: 1st 2nd 3rd 4th 5th 6th 7th
Hours: 1- 751- 1501- 2251- 3001- 3751- 4501-
750 1500 2250 3000 3750 4500 5250
70% T4% 78% 82% 88% 96% 100%
Suppiemental Benefils:
{per hour worked)
Polisher: 07/01/2009
Term wage % of $6.50
plus $13.30
Finisher: $10.47

Mason - Building . -

JOB DESCRIPTION WMason - Building DISTRICT 9

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Orange, Putham, Queens, Richmond, Rockland, Suffolk, Westchester

WAGES

Per hour: 07/31/2009
Building:

Tile Setters $46.83
Shift Work:

12:01am Monday-

12:00midnight Friday §58.53
12:0tam Saturday-

12:midnight Saturday $70.24
12:01am Sunday-

12:00midnight Sunday $93.66
SUPPLEMENTAL BENEFITS

Journeyman; $24.85

CVERTIME PAY
See (A, E, Q, "V} on GVERTIME PAGE

*Applicable to Shift Work ONLY
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
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Overlime: See {5, 6, 8, 10, 11, 15, 16) on HOLIDAY PAGE

REGISTERED APPRENTICES

Wage per hour:

{750 hr)terms at the following wage rates.

Term: 1st 2nd 3rd 4th 5th 6th 7th 8th 8th

Hours: 1- 751- 1501- 2251- 3001- 3751- 4501- 5251- 6001-
750 1500 2250 3000 3750 4500 5260 6000 6750

Wages: $22.73 25.18 29.93 32.26 34.72 3947 41.82 4410 45.32

Supplemental Benefits per hour paid:

Term: 1st 2nd 3rd 4th 5th 6th 7th 8th gth

Hours: i- 751- 1501- 2251- 3001- 3751- 4501- 5251- 6001-
750 1500 2250 3000 3750 4500 5250 6000 6750

Supps. $12.00 13.03 15.23 16.37 17.38 19.58 20.70 21.90 24.15

JOB DESCRIPTION Mason - Building DISTRICT &

ENTIRE COUNTIES
Bronx, Kings, MNassau, New York, Queens, Richmond, Suffolk, Westchester

WAGES

Building: 07/01/2009
Mosaic & Terrazzo Mechanic $42.14
Mosaic & Terrazzo Finisher $40.85

SUPPLEMENTAL BENEFITS

Joumeyman: $ 2926

OVERTIME PAY
See (A, E, Q, V) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 11, 15, 16, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wage per hour:
(750 Hour) terms at the following percentage of the Terrazzo Mechanic's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th

1- 751 1501- 2251- 3001- 3751- 4501- 5251-
750 1500 2250 3000 3750 4500 5250 6000
50% 55% 65% 70% 75% 85% 90% 95%

Supplemental benefits per hour paid:
(750 hour} terms at the following percentage of Terrazzo Mechanic's benefit.

1st 2nd 3rd 4th 5th 6th 7th 8th
1- 751- 1501- 2251- 3001- 3751- 4501- 5251-
750 1500 2250 3000 3750 4500 5250 6000
50% 55% 65% 70% 75% 85% 90% 95%
9-7/3
' 05/01/2010
JOB DESCRIPTION Mason - Building / Heavy&Highway DISTRICT 9
ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk
WAGES
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NOQTE: Shall inciude but not limited fo Precast concrete slabs (London Walks)
Marble and Granite pavers 2'x 2' or larger.

Per Hour: 07/01/2009
Stone Setter ) $55.34
Stone Tender $ 36.68

SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2009
Stone Setter $23.23
Stone Tender $15.28

OVERTIME PAY
See (*C, E, Q) on OVERTIME PAGE

* On weekdays the eighth (8th} and ninth (Sth) hours are time and cne-half all work thereafier is paid at double the hourly rate,

** The first seven (7} hours on Saturday is paid at time and one-half all work thereafter is paid at double the hourly rate.

HOLIDAY

Paid: See (8, 25) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES

Per Hour: 07/01/2009

Stone Setter(750 hour) terms at the following wage rate per hour:

1st 2nd 3rd 4th 5th 6th
ferm term term . term ferm term
$27.71 $32.15 $36.58 $41.02 $45.45 $49.89

Supplemental Benefits for all terms

07/01/2009

$ 14.69

JOB DESCRIPTION Mason - Building / Heavy&Highway DISTRICT 9

ENTIRE COUNTIES
Bronx, Kings, Nassau, New Yorlk, Queens, Richmond, Suffolk, Westchester

WAGES

Per hour: 07/01/2009
Marble-Finisher $41.30
SUPPLEMENTAL BENEFITS

Journeyman $24.33

OVERTIME PAY
See (C, O, V) on OVERTIME PAGE

HOLIDAY
Paid: See (*2) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 11, 15, 25} on HOLIDAY PAGE

* 1/2 Day for Labor Day.
REGISTERED APPRENTICES

Wages:

750 hour terms at the following percentage of Journeyman's wage.

1st 2nd 3rd 4th 5th 6th 7th 8th

1- 751- 1501- 2251- 3001- 3751- 4501- 5251-
750 1500 2250 3000 3750 4500 5250 6000
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50% 55% 65% 70% 5% 85% 90% 95%
Supplemental Benefits: 07/01/2009
1st-6th terms $14.50 + term
wage % of $9.83
7th and 8th terms =~ . $24.33
9-7/20-MR

Masorn - Heavy&Highway

JOB DESCRIPTION Mason - Heavy&Highway DISTRICT 9
ENTIRE COUNTIES

Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk
WAGES

Fer Hour: O7/01/2009
(MASON)

Pointer, Cleaner &

Caulkers $41.19
SUPPLEMENTAL BENEFITS

Pointer, Cleaners & $21.32
Caulkers

CVERTIME PAY
See (B, E2, H} on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages:
{Per hour)
One (1) year terms at the following wage rates.
1st 2nd 3rd 4th
07/01/2009 $22.16 $ 25.41 $30.14 $ 36.57
Apprentices Supplemental Benefits:
(per hour paid)
07/01/2009 1st 2nd 3rd 4th

$3.15 $7.21 $10.21 $10.21

Mason - Heavy&Highway

JOB DESCRIPTION Mason - Heavy&Highway DISTRICT 9

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk

WAGES

Per Hour: 07/01/2009
Cement Mason $ 47.50
SUPPLEMENTAL BENEFITS

Per Hour: _ (7/01/2009
Cement Mason $ 26.61

OVERTIME PAY
See (D, O, V} on OVERTIME PAGE
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HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Overtime: See (5, 6, 8, 11, 13, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
(1) year terms at the following Percentage of Journeymans Wage.

1st Term 50%
2nd Term 60%
3rd Term 70%
Supplement Benefits per hour paid:
Apprentices:
1stterm $17.25
2nd term 19.13
3rd term 20.99
9780
:05/01/2010

JOB DESCRIPTION Operating Engineer - Building DISTRICT 4

ENTIRE COUNTIES
Nassau, Suffolk

WAGES

BUILDING CATEGORIES:

CLASS " AA "CRANES:
Crane, Truck Crane, Derrick, Dragline, Dredge, Crawler Crane, Tower Crane & Pile Driver.

CLASS "A™

Asphalt Spreader, Backhoe Crawler, Boiler, Boring Machine, Cherry Picker (over 50 tons}), Concrete Pump, Gradall, Grader, Hoist,Loading
Machine (10 yds. or more), Milling Machine, Power Winch - Stone Setting/Structural Steef & Truck Mounted, Powerhouse, Road Paver,
Scoop-Carryall-Scraper in Tandem, Shovel, Sideboom Traclor, Stone Spreader {seif-propelled), Tank Work, Tower Crane Engineer.

CLASS "B™

Backhoe, Boom Truck, Bulldozer, Boring Machine/Auger, Cherry Picker {under 50 Tons), Conveyor-Multi, Dinkey Locomotive, Fork Lift, Hoist
{2 Drum), Loading Machine & Front Loader, Mulch Machine (Machine Fed), Power Winches (Not Included in Class "A"), Asphalt Roller,
Hydraulic Pump with Boring Machine, Scoop, Carryafl, Scaper, Maintenance Man on Tower Crane,

Trenching Machine, Vermeer Cutter, Work Boat.

CLASS "C™

Curb Machine, Maintenance Engineer (Small Equip. & Well Point), Field Machanic, Milling Machine (Small), Pulvi Mixer, Pumps (all), Rofler
{dirt), Ridge Cutter, Vac-All, Shotblaster, Striping Machine, Interior Hoist, Concrete Finish Machine, ConcreteSpreader, Conveyer, Curing
Machine, Hoist (one drum).

CLASS "D™
Concrete Breaker, Concrete Saw/Cutter, Fork Life or Walk Behind {power operated), Generator, Hydra Hammer, Compactors {(mechanicat or
hand operated), Pin Puller, Portable Heaters, Power Booms, Power Buggies, Pump (double action diaphragm).

CLASS "E™
Batching Plant, Generator, Grinder, Mixer, Mulching Machine, Oiler, Pump (gypsum), Pump (single action diaphragm), Stump Chipper, Track
Tamper, Tractor {caterpiller or wheel), Vibrator, Deckhand on Workboat.

07/01/2009

Class "AA" $ 55.50
Cranes: Boom length over 100 feet add $ 1.00 per hour

n 3 " 150 " " $ 1.50 now

" " " 250 " 1 $ 200 wow

" Lis L 350 s 1 $ 3.00 " n
Class "A" $ 46.04*

*Add $3.50 for Hazardous Waste Work

Class "B" $ 43.65*

*Add $2.50 for Hazardous Waste Work
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Class *C" $ 42.06*
*Add $1.50 for Hazardous Waste Work

Class D" $38.85
Class "E" $3r.24

SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2000
AlL CLASSES $28.19
NOTE: Overtime Rate $22.85

OVERTIME PAY
See (D, O) on OVERTIME PAGE

HOLIDAY
Paid: See {5, 6, 8, 9, 15, 25} on HOLIDAY PAGE
Overiime: See {5, 6, 8, 9, 15, 25) on HOLIDAY PAGE

"NOTE" Employee must be employed day before and day after a
holiday to receive holiday pay.

REGISTERED APPRENTICES
One(1) Year Terms at the following Rate:

07/01/2009
1st Term $20.84
2nd Term 21.67
3rd Term 22,33
Supplemental Benefits per hour:

APPRENTICES $ 15.89
Nate: OVERTIME AMOUNT 5.85

‘Operating Enginesr - Building 7 Heavy&Highway . &

=

JOB DESCRIPTION Operating Engineer - Building / Heavy&Highway

ENTIRE COUNTIES

Nassau, Suffolk

WAGES

Per Hour: 07/01/2009
Well Drifler $ 30.51
Well Driller Helper $26.83
Hazardous Waste Differential

Added to Hourly Wage:

Level A $ 3.00
Level B 2.00
Level C 1.00
Monitoring Well Work

Add io Hourly Wage:

Level A $ 3.00
Level B 2.00
SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2009
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Well Driller $ 10% of straight
Well Driler Helper time rate plus $ 9.95

(NOTE) Additional $3.00 for
Premium Time

OVERTIME PAY
See (B, E, G, P} on OVERTIME PAGE

HOLIDAY
Paid: See {5 , , 16, 23} on HOLIDAY PAGE
Overtime: See {5, 6, 16, 23) on HOLIDAY PAGE

4-138well

Operating Engineer- Heavy&nghway

JOB DESCRIPTION Operating Engineer - Heavy&Highway

ENTIRE COUNTIES
Nassau, Suffolk

WAGES

Party Chief - One who directs a survey party

Instrument Man - Cne who runs the instrument and assists Party Chief
Rodman - One who holds the rod and in general, assists the survey party
Categories cover GPS & Under Ground Surveying

Per Hour: 07/01/2009
Heavy Highway/Building

Party Chief $52.90
Instrument Man 39.64
Rodman 34.84
Steel Erection

Party Chief $53.26
Instrument Man 4177
Rodman 28.43
SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2009
Heavy Highway/Building $24.20
Steel Erection $24.20

OVERTIME PAY
See (B, *E, Q) on OVERTIME PAGE

* Doubletime paid on the 8th hour on Saturday.

HOLIDAY
Paid: See (5, 6, 8, 11, 12, 15, 25} on HOLIDAY PAGE
Overtime; See (5, 6, 8, 11, 12, 15, 25} on HOLIDAY PAGE

DISTRICT 4

4-15D-N/S co.

Operatmg Engmeer Heavy&Highway::

JOB DESCRIPTION Operating Engineer - Heavy&Highway

ENTIRE COUNTIES
Nassau, Suffolk

WAGES
HEAVY/HIGHWAY CATEGORIES:

CLASS "AA" CRANES:

Crane, Truck Crane, Derrick, Dragling, Dredge, Crawler Crane, Tower Crane, Pile Driver.

CLASS "A"™
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Asphalt Spreader, Backhoe Crawler, Boiler Cherrypicker {over 50 tons), Concrete Pump, Grader, Gradall, Hoist Loading Machine 10 yds. or
more), Milling Machine, Power Winch-Stone Setting/Structural Steel or Truck Mounted, Powerhouse, Road Paver, Scoop-Carryall-Scaper in
Tandem, Shovel, Sideboom Tractor, Stone Spreader (self propelied), Tank Work, Track Alignment Machine.

CLASS "B":

Backhoe, Boom Truck, Bulldozer, Boring Machine/Auger, Cherry Picker (under 50 tons), Conveyor-Mult], Dinky Locomotive, Fork Lift, Hoist
{2 drum), Loading Machine & Front Loader, Mulch Machine {machine fed}, Power Winches {all others nol included in CLASS A), Asphalt
Roller, Hydraulic Pump with Boring Machine, Scoop, Carryall, Scaper, Maintenance Man on Tower Crane, Trenching Machine, Vermeer
Cutter, Work Boat.

CLASS "C":

Curb Machine, Maintenance Engineer (Small Equip. & Well Point), Field Mechanic, Milling Machine (Small), Pulvi-Mixer, Pumps, Roller
{Dirt}, Vac-All, Welding/Burning, Compressor (Structural Steel & 2 or more Batleries), Concrete Finish Machine, Concrete Spreader,
Conveyor, Curing Machine, Fireman, Hoist (One Drum), Ridge Cutter, Striping Machine, Welding Machine (Structural Steel & Pile Work).

CLASS D"

Compressor (Pile,Crane,Stone Setting), Concrete Saw Cutler/ Breaker, Work Lift (Walk Behind,Power Operated), Generator (Pile
Work),Hydra Hammer, Hand Operated Compactor, Pin Puller, Portable Heater, Powered Broom/Buggy/Grinder, Pump (Single Action-1 10 3
Inches/Gypsum/Double Action Diaphragm), Hand Trenching Machine, Welding Machine.

CLASS "E™
Batching Plant, Generator, Grinder, Mixer, Mulching Machine, Qiler, Pump (Centrifugal up to 3 in.}, Root Cutter, Stump Chipper, Oiler on
Tower Crane, Track Tamper, Tractor, Vibrator, Deckhand on Work Boat.

07/01/2009

Class "AA" $54.85
Cranes: Boom Length over 100 feet add § 1.00 per hour

" 1 " 150 " n $ 150 1 #

”w n [ 250 n n $ 2.00 " ow

" u w 350 u " $ 300 LI}
Class "A" $48.47*
*Add $3.50 for Hazardous Waste Work.
Class "B" $ 45.24*
*Add $2.50 for Hazardous Waste Work.
Class "C" $43.61*
*Add $1.50 for Hazardous Waste Work
Class "D" $40.33
Class "E" $38.71

"NOTE"™ PREMIUM PAY of 25% on straight time hours for NEW YORK STATE-
D.Q.T. and other GOVERNMENTAL MANDATED off-shift work.

SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2009
ALL CLASSES $28.44
Note: OVERTIME AMOUNT 52285

OVERTIME PAY
See (D, O) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6, 8, 9, 15, 25} on HOLIDAY PAGE
Overtime: See (5, 6, 8, 9, 15) on HOLIDAY PAGE

"NOTE": Employee must be employed day before and day after a
holiday to receive holiday pay.

REGISTERED APPRENTICES
One{1} Year Terms at the following Rate:

1st Term $20.84
2nd Term 21.67
3rd Term 22.33
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APPRENTICES $15.89
Note: OVERTIME AMOUNT 5.85

‘Operating Engineer - Marine Construction

JOB DESCRIPTION OCperating Engineer - Marine Construction DISTRICT 4

ENTIRE COUNTIES

Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Cortland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monros,
Meontgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Crleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockiand, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES

Per Hour:

DREDGING OPERATIONS 07/01/2009

CLASS A

Operator, Leverman, $32.89

Lead Dredgeman

CLASS A1 To Conform to Operating Engineer
Dozer, Front Loader Prevailing Wage in Locality where Work
Operator is being Performed including Benefits.
CLASSB

Spider/Spilt Barge Opserator, $28.49

Tug Operator{over1000hp),
Operatoril, Fill Placer,
Derrick Operator, Engineer,
Chief Mate, Electrician,
Chief Weider,

Maintenance Engineer

Certified Welder, _ $26.84
Boat Cperalor(licensed)

CLASSC

Drag Barge Operator, $ 26.14

Steward, Mate,
Assistant Fill Placer,

Welder (please add) $ 0.08
Boat Operator $25.29
CLASS D

Shoreman, Deckhand, $21.09

Rodman, Scowman, Cook,
Messman, Porter/Janitor
Oiler(please add) $ 0.09

SUPPLEMENTAL BENEFITS
Per Hour:

THE FOLLOWING SUPPLEMENTAL BENEFITS APPLY TO ALL CATEGORIES

07/01/2009
All Classes A & B $ 8.05 plus

7% of straight

time wage
{overtime hours add) $ 0.63
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All Class C $ 7.75 plus
7% of straight
time wage

{overtime hours add) $ 048

All Class D $ 7.45 plus
7% of straight
time wage

{overtime hours add) $ 0.23

OVERTIME PAY

See (B, F, R) on OVERTIME PAGE

HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Overtime: See (5, 6, 8, 15, 26) on HOLIDAY PAGE

4-25a-MarConst

JOB DESCRIPTION Operating Engineer - Trenchiess Pipe Rehab DISTRICT 4

ENTIRE COUNTIES
Nassau, Suffolk

WAGES

IMPORTANT NOTE: Rates posted apply to Nassau and Suffolk counties only.

Per Hour:

07/01/2009
DSET/DSSET Operator $ 31.50
Robeotic Unit Operator 31.50
DBCC Injection Operator 31.50
Technician/Equipment Operator 27.00
AM Liner/Hydra Seal Installer 27.00
Hobas Pipe, Polyethyene Pipe or
Pull and inflate Liner Inst. 27.00
SUPPLEMENTAL BENEFITS
Per Hour Worked
All Classifacations $11.34
OVERTIME PAY
See (B, H) on OVERTIME PAGE
HOLIDAY
Paid: See (5, 6, 8, 9, 15, 25) on HOLIDAY PAGE
REGISTERED APPRENTICES
At One Year Terms
(Per Hour}
First Year $ 16.00
Second Year 16.75
Third Year 17.25
Fourth Year 18.00
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Supplemental Benifit
{Per Hour Worked})
All Terms

4-138TrchPReh

Ralntor” 1 05/01/2010
JOB DESCRIPTION Painter DISTRICT 9
ENTIRE COUNTIES
Nassau, Suffolk
WAGES
Per hour: 07/01/2009
Drywall Taper $35.00
SUPPLEMENTAL BENEFITS
Per hour worked:
Journeyman $23.14
OVERTIME PAY
See (A, H) on OVERTIME PAGE
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (4, 5, 6, 25) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages(per Hour) 07/01/2009
1st Year $13.25
2nd Year 17.50
3rd Year 21.00
4th Year 28.00
Suppemental Benefits:
{per Hour)
1st year $10.27
2nd Year 13.50
3rd year 16.26
4th year 21.34
9-NYDCTS-DWT

JOB DESCRIPTION Painter
ENTIRE COUNTIES

Bronx, Kings, Nassau, New York, Putnam, Queens, Richmond, Suffotk, Westchester

WAGES
(Per hour)

Brush / Taper

Spray & Scaffold

Fire Escape

Decorator
Paperhanger/Wall Coverer

SUPPLEMENTAL BENEFITS
( per hour worked )

Paperhanger
All others

OVERTIME PAY
See (A, H) on OVERTIME PAGE

HOLIDAY
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Paid: See {1} on HOLIDAY PAGE

Overtime: See (5, 6, 16, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES

Indentured after 5/31/93 { 1 } year terms at the following wage rate.

{per hour)

Appr 1st term_.. ' $13.25

Appr 2nd term... 17.50

Appr 3rd term... 21.00

Appr 4th term... 28.00

Spplemental benefis:
(per Hour worked)

Appr 1st term... $10.27
Appr 2nd term... 13.50
Appr 3rd term... 16.26
Appr 4th term... 21.34

9-NYDCS-B/S

Painter - Bridge & Structural Steel |

JOB DESCRIPTION Painter - Bridge & Structural Steel DISTRICT 9

ENTIRE COUNTIES

Albany, Bronx, Clinton, Columbia, Dutchess, Essex, Franklin, Fulton, Greene, Hamilton, Kings, Montgomery, Nassau, New York, Orange,
Putnam, Queens, Rensselaer, Richmond, Rockland, Saratoga, Schenectady, Schoharie, Suffolk, Sullivan, Ulster, Warren, Washington,
Westchester

WAGES
{Per Hour Worked) 07/01/2009 10/01/2009 10/01/2010
STEEL:
Bridge Painting $4525 $ 45.50 $46.25
Power Tool/Spray $51.25 $51.50 $52.25

Shift Work: Where project specifications and/or contract provide for night work outside the regular hours of work, and said night work is
performed on a second shift, which is separate from the first crew, the night shift employees shall be paid an additional 10% of the regular
wage up to seven {7} hours, after which they shall be paid at time and one half the regular wage. If only a night shift is employed, the
employees shall be paid at time and one half.

Note: For Bridge Painting Contracts, ALL WORKERS on and off the bridge (including Flagmen) are to be paid Painter's Rate; the contract
must be ONLY for Bridge Painting.

SUPPLEMENTAL BENEFITS
Per Hour Worked:

07/01/2009 10/01/2009 16/01/2010
Journeyman $28.31* $ 29.90* $ 31.04*
$28.31 $ 29.90™ $ 31.04*
Hourly Rate after 40 hours
from May 1st to Nov. 15th $5.00 only $6.00 only $6.75 only
Hourly Rate after 50 hours )
from Nov. 16th to April 30th $5.00 only $6.00 only $6.75 only

*For the period of May 1st to November 15th:

This rate shall be paid up to maximun of forly (40} hours worked per week. For all hours exceeding 40, the hourly rate shall drop to the hourly
rate shown above by date.

EXCEPT for the first and last week of employment on the project, and for the weeks of Memorial Day, independence Day and Labor Day,
this rate shall be paid for the actual number of hours worked.

**For the period of November 16th to April 30th:
This rate shall be paid up to a maximun of fifty (50) hours worked per week. For all hours exceeding 50, the hourly rate shall drop to the
hourly rate shown above by date.

OVERTIME PAY
See (A, F, R} on OVERTIME PAGE

Page 56



Prevailing Wage Rates for 07/01/2009 - 06/30/2010 Published by the New York State Department of Labor
Last Published on May 01 2010 PRC Number 2010004464 Suffolk County

*Note: When calculating overtime pay for the Power Tool/ Spray classification, add Six dollars to the hourly overtime rate calculated for the
"Bridge Painting" classification.

HOLIDAY
Paid: See {1) on HOLIDAY PAGE
Overtime: See (4, 6) on HOLIDAY PAGE

REGISTERED APPRENTICES .
{wage per hour Worked):

{1) year terms at the following percentage of Journeyman’s wage.

Apprentices: 1st 2nd 3rd
G7/01/2009 40% 60% 80%
Supplemental Benefits:

1st Term: Same as Journeyman excluding the additional $5.00 per hour paid.

2nd and 3rd term: Same as Journeyman
9-DC-9/806/155-BrSS

LH 0510472010

JOB DESCRIPTION Painter - Line Striping - DISTRICT ¢

ENTIRE COUNTIES

Albany, Bronx, Clinton, Columbia, Duichess, Essex, Franklin, Fulton, Greene, Hamilton, Kings, Montgomery, Nassau, New York, Orange,
Putnam, Queens, Rensselaer, Richmond, Rockland, Saratoga, Schenectady, Schoharie, Suffolk, Sullivan, ilster, Warren, Washington,
Westchester

WAGES

Per hour:

Painter (Striping-Highway): 07/01/2009
Striping-Machine Operator* $25.53
Linerman Thermoplastic $ 30.79

Note: * Includes but is not limited fo: Positioning of cones and directing of traffic using hand held devices. Excludes the Driver/Operator of
equipment used in the maintenance and protection of traffic safety

SUPPLEMENTAL BENEFITS

Per hour paid: 07/1/2009

Journeyman: $9.97 + 7% of wage
OVERTIME PAY

See (B, E, P, 8) on OVERTIME PAGE

HOLIDAY

Paid: See (5, 20) on HOLIDAY PAGE

Overtime: See (5, 8, 11, 12, 15, 16, 17, 20, 21, 22) on HOLIDAY PAGE

9-BA/28A-LS

Painter - Metal Polisher

JOB DESCRIPTION Painter - Metal Polisher DISTRICT 9

ENTIRE COUNTIES
Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautaugua, Chemung, Chenango, Clinton, Columbia, Corlland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Putnam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Suffolk, Sullivan, Tioga, Tompkins,
Ulster, Warren, Washington, Wayne, Westchester, Wyoming, Yates
WAGES

07/01/2009

Metal Polisher $ 24.85%

*Note: All workers shall be paid an additional premium in an amount equal to twenty (20%) percent of their basic straight time rate of pay for
all time worked on hanging scaffolds and on standing scaffolds while working more than 34 feet off the ground. Such premium are to be paid
on top of their straight time or overtime, whichever is applicable. This also applies to employess erecting scaffolding.

SUPPLEMENTAL BENEFITS
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Per Hour: G7/01/2009
Journeyman: $11.02

OVERTIME PAY
See (B, E, Q, T) on OVERTIME PAGE

HOLIDAY
Paid: See {5, 6, 11, 15, 16, 25, 26) on HOLIDAY PAGE
Overtime: See (5,6, 9, 11, 15, 16, 25, 26) on HOLIDAY PAGE

REGISTERED APPRENTICES

55% of Basic Polisher Rate
9-8A/28A-MP

JOB DESCRIPTION Plasterer DISTRICT 9
ENTIRE COUNTIES
Kings, Nassau, Queens, Suffolk
PARTIAL COUNTIES
New York: Includes work in all Islands in New York City, except Manhattan.
WAGES
Per hour:
07/01/2009
Building:
Plasterer/Traditional $35.53
SUPPLEMENTAL BENEFITS
Per hour worked:
Journeyman $21.80
OVERTIME PAY
See (B, E, E2, Q) on OVERTIME PAGE
HOLIDAY
Paid: See {1) on HOLIDAY PAGE
Overtime: See (5, 6, 8, 11, 13, 25, 26) on HOLIDAY PAGE
REGISTERED APPRENTICES
Wages:
{(per hour)
(1) year terms at the following % jourmeyman's wage rate.
First year: 1st 6 months 2nd 6 months
40% 45%
Second year: 1st 6 months 2nd 6 months
55% 60%
Third year: 1st 6 months 2nd 6 months
70% 75%
Supplemental Benefits:
{per hour paid}:
{1} year term broken down into six month periods:
1st year:
1st six months $ 8.37
2nd six months 9.35
3rd six months 14.35
4th six months 12.33
5th six months 14.33
6th six months 15.33
9-530-21

JOB DESCRIPTION Plumber DISTRICT 4
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ENTIRE COUNTIES

Nassau, Suffolk

WAGES :

Per Hour: 07/01/2009- 05/01/2010
04/30/2010

Plumber/

PUMP & TANK $42.24 $42.49

SUPPLEMENTAL BENEFITS

Per Hour: Q7/01/2009- 05/01/2010
04/30/2010

Plumber $19.57 $ 2082

CVERTIME PAY
See (B, N, V) on OVERTIME PAGE

(V) Sunday & Holidays Only

HOLIDAY
Paid: See §‘i) on HOLIDAY PAGE
Overtime: See (5, 6, 16, 25) on HOLIDAY PAGE
REGISTERED APPRENTICES
One(1) Year Terms at the Following Wage Per Hour:
07/01/2009- 05/01/2010
04/30/2010
1st Term $ 977 $ 985
2nd Term 15.37 1547
3rd Term 20.96 21.09
4th Term 26.80 26.95

Supplemental Benefits per hour:

1st Term $ 8.39 $ 9.69

2nd Term 8.89 10.29

. 3rd Term 9.39 10.89

4th Term 9.64 11.24
4-200 Pump & Tank

JOB DESCRIPTION Plumber

ENTIRE COUNTIES
Nassau, Suffolk

WAGES

Per Hour: 07/01/2009- 05/01/2010
04/31/2010

Plumber

MAINTENANCE ONLY $ 28.07 $ 29.46

{NOTE}

Maintenance: Correction of problem(s)with the existing fixture or group of
fixtures, preventive repairs or servicing of said fixtures.

SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2008- 05/01/2010
04/31/2010
Plumber $ 9.40 $ 9.65
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MAINTENANCE ONLY

OVERTIME PAY
See (B, J) on OVERTIME PAGE

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Qvertime: See (5, 6, 15, 16} on HOLIDAY PAGE
REGISTERED APPRENTICES
One(1) Year Terms, WAGES Per Hour as Follows:
07/01/2009-
0473112010
1st term $14.29
Znd term $15.38
3rd term $16.53
4th term $17.72
5th term $18.96
SUPPLEMENTS PER HOUR
1st term $ 7.90
2nd term $ 7.90
3rd term $ 7.90
4th term $ 7.90
5th term $ 7.90

05/01/2010

$15.00
$16.15
$17.35
$ 18.61
$19.91

$ 8.18
$ 8.19
$ 8.19
$ 8.19

$ 8.19
4-200 Maintance

JOB DESCRIPTION Plumber

ENTIRE COUNTIES
Nassau, Suffolk

WAGES

Per Hour: 07101/2009- 05/01/2010
04/30/2010

Plumber $47.73 $47.73

SUPPLEMENTAL. BENEFITS

Per Hour:

Plumber $ 26.68 $27.93

OVERTIME PAY
See (A, O, V) on OVERTIME PAGE

CODE "V is only for SUNDAYS and HOLIDAYS WORKED

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overfime: See (5, 5, 15, 16, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
One(1) Year Terms at the following percentage of Plumbers Rate:

1st Term 2nd Term 3rd Term
30% 40% 50%
Supplemental Benefits per hour:
07/01/2000- 05/01/2010
04/30/2010

DISTRICT 4

4th Term 5th Term
60% 0%
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1st Term $13.37 $14.82
2nd Term 15.75 16.63
3rd Term 17.11 18.26
4th Term 18.63 19.78
5th Term 20.21 21.36

4.200

JOB DESCRIPTION Roofer

ENTIRE COUNTIES
Nassau, Suffolk

WAGES
Rate Per Hour 07/01/2009
Roofer/Waterproofer $ 37.50

SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2009

Roofer\Waterproofer $ 2537

OVERTIME PAY

Per Hour:

NEW ROOF SEE {B,E,Q)

RE-ROQOF SEE {B.E,E2,0}

HOLIDAY

Paid: See (1) on HOLIDAY PAGE

Qveriime: See (5, 6, 13, 16, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES

{1) Year terms at the following pecentage of Roofers/Waterproofers Wage
1st 2nd 3rd 4th
40% 50% 70% 80%

Suppiemental Benefits per hour:

DISTRICT 4

1st Term $ 2.00
2nd Term 6.33
3rd Term 14.67
4th Term 19.96
4-154
=:056/01/2010

JOB DESCRIPTION Sheetmetal Worker

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk

WAGES
Per Hour: 07/01/2009
Sheetmetal Worker $ 45.40
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For Temporary Operation or
Maintenance of Fans is 80% of Above Wage Rate

SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2009

Sheetmetal Worker $ 35.18

OVERTIME PAY

See (A, O) on OVERTIME PAGE

For Fan Maintenance See Codes B & O

HOLIDAY

Paid: See {1} on HOLIDAY PAGE

Overtime: See (5, 6, 11, 15, 16, 25, 26) on HOLIDAY PAGE
REGISTERED APPRENTICES

Per Hour:

(1/2) Year Terms at the following percentage of joumneyman's hourly wage:

1st 2nd 3rd
30% 35% 40%
5th 6th Tth
50% 55% 60%

Supplemental Benefits per hour:

4th
45%

8th
70%

1st Term $14.56
2nd Term 16.32
3rd Term 17.92
4th Term 19.50
5th Term 21.07
6th Term 22.53
7th Term 24.44
8th Term 28.13

4-28

£-05/01/2010

JOB DESCRIPTION Sheetmetal Worker

ENTIRE COUNTIES

Bronx, Kings, Nassau, New York, Queens, Richmond, Rockland, Suffolk, Westchester
WAGES

Per Hour: 07/01/2009

SIGN ERECTOR $39.70

*NOTE: Overhead Highway Signs and Structurally Supporied Signs
(See IRON WORKER CLASS)

SUPPLEMENTAL BENEFITS
PER HOUR 07/01/2009

$26.27

OVERTIME PAY
See (A, F, S) on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6, 11, 12, 16, 25) on HOLIDAY PAGE
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Overtime: See (5, 6, 10, 11, 12, 16, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES

Wage per hour: 07/01/2009

Half {1/2) year terms at the following rate(s):

1st ond 3rd
35% 40% 45%
6th 7th 8th
60% £5% 70%

Supplemental Benefits per hour paid:
Half {1/2) year terms at the following dollar amount

4th 5th

50% 55%
Oth 16th
75% 80%

07/01/2009
1st $7.21
2nd $8.17
3rd $9.14
4th $10.10
Sth $13.58
6th $15.41
7th $16.65
&th $17.92
9th $19.59
10th $21.19
9-137-SE
LU - 05/01/2010

JOB DESCRIPTION Steamfitter

ENTIRE COUNTIES

Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk

WAGES

Per Hour 07/01/2009-
12/29/2008

Steam Fitter $ 48.90

Sprinkler Fitter 48.90

For Work on Temporary Heat

& Alr Conditioning $37.16

*Increase fo be allocated at a later date.

SUPPLEMENTAL BENEFITS

Per Hour

Steamfitter $41.58

Sprinkler Fitter 41.56

{For Work on Temporary $33.47

Heat & Air conditioning).

OVERTIME PAY
See (C, *D, O, V) on OVERTIME PAGE

DISTRICT 9

12/30/2009
*Additional
$ 2.50/Hr
*Additional
$ 2.50/Hr

*Additional
$ 2.50/Hr

(*D) ON ALL HVAC AND MECHANICAL CONTRACTS THAT DO NOT EXCEED $15,000,000.00
and ON ALL FIRE PROTECTION/SPRINKLER CONTRACTS THAT DO NOT EXCEED $ 1,500,00.00

Page 63



Prevailing Wage Rates for 07/01/2009 - 06/30/2010 Published by the New York State Depariment of Labor
Last Published on May 01 2010 PRC Number 2010004464 Suffolk County

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, 11, 15, 16, 25) on HOLIDAY PAGE

REGISTERED APPRENTICES
Wages per hour worked:

{ 1) year terms at the following percentage of Journeyman's

wage. _

Apprentices: 1st 2nd 3rd 4th 5th
40% 50% 65% 80% 85%

Suppelmental Benefits:
{1) year term at the following dollar amounts:

Apprentices: 1st 2nd 3rd 4th 5th

07/01/2009 $17.17 $21.24 $27.34 $33.43 $35.47
9-638A-StmSpFir

Steamfitter |
JOB DESCRIPTION Steamfitter DISTRICT 29
ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk
WAGES
Per Hour: 07/01/2009- 01/01/2010
12/31/2009
Steamfitter/Maintenance & $ 34.55 *Additional
AC Service Work $ 1.00/Hr.

Refrigeration, A/C, Oil Burner and Sioker Service and Repair.
Refrigeration Compressor installation up to Shp (combined).
Air Condition / Healing Compressor installation up to 10hp {combined).

*Increase o be allocated at a later date

SUPPLEMENTAL BENEFITS
Per Hour

Steamfitter/Maintenance & $10.52
AC Service Waork

OVERTIME PAY
OVERTIME:....See ( B, E, @*, $** ) on OVERTIME PAGE.

HOLIDAY
HOLIDAY
Paid........5ee ( 2, 6, 8, 10, 11, 15, 17, 26 Memorial Day} on HOLIDAY PAGE.
Overtime:.... *(2,6,9, 15, 17)
(10, 11, 26, Memorial Day )
9-638B-StmFirRef

JOB DESCRIPTION Survey Crew Consulting DISTRICT 9

ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Putnam, Queens, Richmond, Suffolk, Westchester

PARTIAL COUNTIES

Dutchess: Only the portion south of the north city line in Poughkeepsie.

WAGES

Feasibility and preliminary design surveying, line and grade surveying for inspection or supervision of construction when performed under a
Consulting Engineer agreement.

Categories cover GPS & underground surveying.
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WAGES: (per hour)

07/01/2009
Survey Rates:
Party Chief..... ' $33.70
Instrument Man.. ' $28.38
Rodman.......... $25.02
SUPPLEMENTAL BENEFITS
Per Hour
All Crew Members: $11.70
OVERTIME PAY
OVERTIME:.... See { B, E*, @, V ) ON OVERTIME PAGE.

*Doubletime paid on the 9th hour on Saturday.

HOLIDAY
Paid: See (5, 6, 7, 11, 18) on HOLIDAY PAGE
Overtime: See (5, 6, 7, 11, 16) on HOLIDAY PAGE

9-15dconsult

Teamster - Asphalt Delivery = =

JOB DESCRIPTION Teamster - Asphalt Delivery DISTRICT 4

ENTIRE COUNTIES

Nassau, Suffolk

WAGES

Per Hour: 07/01/2009

Heavy Construction Work:

Shall include the supply of Asphalt for construction, improvement and modification of all or any part of Streets, Highways, Bridges,
Tunnels,Railroads, Canals, Dams, Airports, Schools, Power Generation Plants.

"TRUCK DRIVER"

Asphalt Delivery $ 33.90

Light Construction Work:

Shall include the supply of Asphalt for construction of Single & Multi Family Homes, Town Houses, Apartment Buildings, incuding
Driveways, Streets and Curbs within those projects. Parking Lots, Office Buildings.

"TRUCK DRIER"

Asphalt Delivery $ 20.00
SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2008

"Heavy Construction Work"

"TRUCK DRIVER*

Asphatt Delivery $ 30.87
"Light Construction Work"

"TRUCK DRIVER"

Asphalt Delivery $13.75

OVERTIME PAY
See (B, "B2, E, ™|, P, ***R, ****U) on OVERTIME PAGE

{NOTE) PREMIUM PAY of 25% on straight fime hours for New York State D.O.T. and or other GOVERNMENTAL MANDATED off shift work.
NOTE: (B,E,P,T&*U} Apply to Heavy Construction,
NOTE: {B2,1,T&*U) Apply to Light Construction,
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NOTE: (*U) Only applies after 8 hours worked on holiday.
HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overlime: See (5, 6, *16, **25) on HOLIDAY PAGE
NQTE:(*16) Paid at Double if Worked. (**25) Paid at Double if Worked.
4-282 AD
- 05/01/2010
JOB DESCRIPTION Teamster - Building DISTRICT 4
ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk
WAGES
Per Hour: 07/01/20009- 07/01/2010
06/30/2010
Truck Driver {Building Demolition & Debris)
Trailers $ 28.85 $20.85
Straight Jobs 28.55 28.55
SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2009- 07/01/2010
06/30/2010
All Classifications $23.15 $24.35
OVERT!IME PAY
See (B, L, S, 81)on OVERTIME PAGE
HOLIDAY
Paid: See (5,6, 7, 8, 11, 12, 28) on HOLIDAY PAGE
4-282

JOB DESCRIPTION Teamster - Delivery of Concrete DISTRICT 4
ENTIRE COUNTIES

Nassau, Suffolk

WAGES

Per Hour: 07/61/2009

Heavy Construction Work:

Shall Include the supply of Ready-Mix Concrete for construction, improvment and modification of all or any part of Streets, Highways,
Bridges, Tunnels, Railroads, Canals, Dams, Airporis, Schools & Power Generation Plants

*TRUCK DRIVER"

Concrete Delivery $ 35.51

Light Construction Work;

Shall include the supply of Ready-Mix Concrete for construction of Single & Multi Family Homes, Town Houses, Apartment Buildings,
including Driveways, Streets and Curbs within those projects. Parking Lots and Office Buildings.

"TRUCK DRIVER"

Concrete Delivery $ 23.00

SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2009

"Heavy Consfruction Work"”
Concrete Delivery $ 28.45

"Light Construction Work"
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Concrete Delivery $14.50

OVERTIME PAY

See (B, E, *|, P) on OVERTIME PAGE

NOTE: (B,E & P} Apply only to Heavy Construction Work.
(*1) Applies only to Light Construction Work.

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Overtime: See (5, 6, *16, "25) on HOLIDAY PAGE
NOTE:(*16) Paid at Double if Worked. (**25) Paid at Double If Worked.
4-282ns
Teamster - Heavy&Highway Saii T 05/01/2010°
JOB DESCRIPTION Teamster - Heavy&Highway DISTRICT 4
ENTIRE COUNTIES
Bronx, Kings, Nassau, New York, Queens, Richmond, Suffolk
WAGES
Per Hour: 07/01/2009- 07/01/2010
06/30/2010

Truck Driver/Chauffer (Debris Removal)

Trailers $ 28.85 $20.85

Straight Jobs $ 28.55 $29.55

SUPPLEMENTAL BENEFITS

Per Hour: 07/01/2008- 07/01/2010
06/30/2010

All Classifications $23.15 $24.35

OVERTIME PAY
See (B, I., 5, 51} on OVERTIME PAGE

HOLIDAY
Paid: See (5, 6,7, 8, 11, 12, 26) on HOLIDAY PAGE

Teamster - Heavy&Highway

JOB DESCRIPTION Teamster - Heavy&Highway DISTRICT 4

ENTIRE COUNTIES

Nassau, Suffolk

WAGES

Per Hour: 07/01/2009

Heavy Construction Work:
Shall include the construction, improvement or modification of all or any part of streets, highways, Bridges, Tunnels, Railroads, Canals,
Dams, Airports, Schools, Power Generation Planis.

Site Excavating
(Chauffeurs) $33.90

Light Construction Work:
Shall include the construction, improvment and meodification of Single & Multi Family Homes, Town Houses, Apartment Buildings, including
driveways, Streets and Curbs within those projects. Parking Lots and Office Buildings.

Site Excavating

(Chauffeurs} $20.00
SUPPLEMENTAL BENEFITS
Per Hour: 07/01/2009

Heavy Construction Work

Chauffeurs $30.87
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Light Construction Work

Chauffers $13.75

OVERTIME PAY
See (B, *B2, E, **|, P, ™R, ***U) on OVERTIME PAGE
(NOTE) PREMIUM PAY of 25% on straight time hours for NEW YORK STATE D.O.T. and or other GOVERMENTAL MANDATED off shift
work.
NOTE: (B,E,P,T & *U) Apply o Heavy Construction.
NOTE: (B2,|,T & *U) Apply fo Light Construction,
NOTE: (*U) Only applies after 8 hours work on holiday

HOLIDAY
Paid: See (1) on HOLIDAY PAGE
Qvertime: See (5, 6, *16, **25) on HOLIDAY PAGE
NOTE:(*16) Paid at Double if Worked. {(**25) Paid at Double if Worked.
4-282
JOB DESCRIPTION wWelder DISTRICT 1
ENTIRE COUNTIES

Albany, Allegany, Bronx, Broome, Cattaraugus, Cayuga, Chautauqua, Chemung, Chenango, Clinton, Columbia, Certland, Delaware,
Dutchess, Erie, Essex, Franklin, Fulton, Genesee, Greene, Hamilton, Herkimer, Jefferson, Kings, Lewis, Livingston, Madison, Monroe,
Montgomery, Nassau, New York, Niagara, Oneida, Onondaga, Ontario, Orange, Orleans, Oswego, Otsego, Puinam, Queens, Rensselaer,
Richmond, Rockland, Saratoga, Schenectady, Schoharie, Schuyler, Seneca, St. Lawrence, Steuben, Sufiolk, Sullivan, Tioga, Tompkins,
Uister, Warren, Washington, Wayne, Westchester, Wyoming, Yates

WAGES

Per hour 07/01/2009

Welder (To be paid the same rate of the mechanic performing the work}
OVERTIME PAY

HOLIDAY

1-As Per Trade
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Overtime Codes

Following is an explanation of the code(ts) listed in the OVERTIME section of each classification contained in the attached schedule.
Additional requirements may also be listed in the HOLIDAY section.

(A) Time and one half of the hourly rate after 7 hours per day

(AA) Time and one haif of the hourly rate after 7 and one half hours per day

(B ) Time and one half of the hourly rate after 8 hours per day

{B1) Time and one half of the hourly rate for the 9th & 10th hours week days and the 1st 8 houss on Saturday.
Double the hourly rate for all additional hours

{B2) Time and one half of the hourly rate after 40 hours per week

(C) Double the hourly rate after 7 hours per day

({C1} Double the hourly rate after 7 and one half hours per day

{D) Double the hourly rate after 8 hours per day

{D1} Double the hourly rate after 9 hours per day

{E) Time and one half of the hourly rate on Saturday

(E1) Time and one half 1st 4 hours on Saturday Double the hourly rate all additional Saturday hours

(E3) Between November 1st and March 3rd Saturday may be used as a make-up day at straight time when a day is

lost during that week due to inclement weather, provided a given employee has worked between 16 and 32
hours that week

(E2}) Saturday may be used as a make-up day at straight time when a day is lost during that week due fo inclement
weather
(E4) Saturday and Sunday may be used as a make-up day at straight time when a day is lost during that week due

{o inclement weather

(F) Time and one half of the hourly rate on Saturday and Sunday

(G) Time and one half of the hourly rate on Saturday and Holidays

{(H) Time and one half of the hourly rate on Saturday, Sunday, and Holidays
(1) Time and one half of the hourly rate on Sunday

(J 3 Time and one half of the hourly rate on Sunday and Holidays

(K} Time and one half of the hourly rate on Holidays

(L) Double the hourly rate on Saturday

(M) Double the hourly rate on Saturday and Sunday

(N) Double the hourly rate on Saturday and Holidays

(O Double the hourly rate on Saturday, Sunday, and Holidays

(P) Double the hourly rate on Sunday

(Q) Double the hourly rate on Sunday and Holidays

(R} Double the hourly rate on Holidays

(S Two and one half times the hourly rate for Holidays, if worked

{S1) Two and one half times the houry rate the first 8 hours on Sunday or Holidays One and ong half times the

hourly rate alf additional hours.

(T) Triple the hourly rate for Holidays, if worked
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(U) Four fimes the hourly rate for Holidays, if worked
(V) inciuding benefits at SAME PREMIUM as shown for overtime
(W) Time and one half for benefits on all overtime hours.

NOTE:BENEFITS are PER HOUR WORKED for each hour worked, unless otherwise noted
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Holiday Codes

PAID Holidays:

Paid Holidays are diéys for which an eligible employee receives a regular day's pay, but is not required to petform work. if an empIoYee
worrrks onda day listed as a paid holiday, this remuneration is in addition to payment of the required prevailing rate for the work actually
performed.

OVERTIME Holiday Pay:

Overtime holiday pay Is the premium pay that is required for work performed on specified holidays. It is only required where the employee
actually performs work on such holidays. The aé}lghcab!e holidays are listed under HOLIDAYS: OVERTIME. The reguired rate of pay for
these covered holidays can be found in the OVERTIME PAY section listings for each classification.

Following is an explanation of the code(s} listed in the HOLIDAY section of each classification contained in the attached schedule. The
Holidays as listed below are to be paid at the wage rates at which the employee is normally classified.

(1) None

(2) Labor Day

(3} Memorial Day and Labor Day

(4} Memorial Day and July 4th

(5} tMemorial Day, July 4th, and Labor Day
(6} New Year's, Thanksgiving, and Christmas
(7} Lincoln's Birthday, Washington's Birthday, and Veterans Day
(8) Good Friday

(9) Lincoln's Birthday

(10) Washingion's Birthday

(11) Columbus Day

(12} Election Day

(13} Presidential Election Day

(14} 1/2 Day on Presidential Election Day
(15} Veterans Day

{16) Day after Thanksgiving

{(17) July 4th

(18) 1/2 Day before Christmas

{19) 1/2 Day before New Years

{(20) Thanksgiving

(21) New Year's Day

{22) Christmas

{23) Day before Christmas

(24) Day before New Year's

(25) Presidents' Day

(26) Martin Luther King, Jr. Day

Page 71



